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Congregational Values, Mission, Slogan 

 

GORDON UNITED CHURCH 

VALUES, VISION STATEMENT, MISSION STATEMENT & SLOGAN 

APPROVED AT THE FEBRUARY 2017 (no change since Feb 2017) 

 

VALUES  

The continuity of these values is at the heart of our Church:  

• Christ-Centered  

• Theologically Diverse  

• Compassion and Care for Others  

• Honouring our Elders  

• Church as Extended Family – Young and Old Alike  

• Welcoming, Hospitable, and Inclusive  

• Excellence in Worship, especially Music  

• Good Stewardship of Resources  

• Committed to Life-Long Education for Clergy and Laity (of all ages)  

• Effective Communication and Conflict Resolution  

• Lay Leadership  

• Joy!  

 

VISION STATEMENT  

God calls Gordon United Church to be a viable, vibrant, multi-generational church 

serving the West Shore communities by:  

• Focusing on both community and global outreach;  

• Serving the communities of the West Shore and Sooke as a vital institution;  

• Tending to the ministry and pastoral needs of our congregation;  

• Becoming more visible and effective in the community; and  

• Being more open as a church for others.  

 

MISSION STATEMENT  

Together, we honour our faith, engage the present, work for the future.  

 

SLOGAN  

Welcome Home  

to God  

to Faith  

to Family  

to the Heart of God  

in the Heart of Langford 
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Congregational Goals for 2023   

 

1. To continue to explore and ultimately define what our actual Mission and Ministry are for 

Gordon United Church following the COVID19 pandemic by: 

       i)  Hosting regular meetings with Council and Town Hall meetings with Congregants  

           to answer thought-provoking questions to help clarify our Mission that may    

            lead to our calling. 

      ii)  Setting measurable goals to assist us to get to where we think our calling is. 

          Primary Responsibility:  Rev. Heidi 

                                                              Council 

                                                              Congregation 

                    Timeline:                         2023 and onward 

                    Cost:                               Unknown  

            

2. To complete the Affirming Ministries Program that will lead to declaring ourselves to be 

fully inclusive of people of all sexual orientations, gender identities, abilities, etc. 

 

Primary Responsibility:            The Affirming Team 

Secondary Responsibility:       Council 

Timeline:                                  To be determined 

Cost:                                        Unknown 

                                               . 
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 Minister’s 2023 Annual Report 

Another unusual year has come and gone, and much has changed 

at Gordon United. You will hear about some of those changes in the 

other pages of this booklet.  

We are now open for all of our regular church activities, but some of 

those activities reached the end of their lives this year, while others 

continue, but with reduced numbers. Our regular worship attendance 

currently hovers around 50 people, and we have one precious child 

attending regularly with her parents (others drop in now and then).  

As society “opened up” some of the adaptations we made for 

COVID19 (masks, dropping off Faith@Home packs for families with 

children, chairs instead of pews) stayed, while others (online services, Zoom meetings) ended, 

and we relaunched other programs (Messy Church, Community Dinner, choir).  We said good-

bye to beloved, long-term members, and welcomed new ones.  I was able to celebrate two 

weddings over the summer – a great blessing for all concerned after having to wait due to 

COVID restrictions. 

The shift from online back to in-person has not been simple, with many questions for me as 

Chair of the COVID19 Safety Team about what protocols were needed with each change in 

health ministry announcements.  We are still navigating this muddy area, though the work of 

the Team has moved back to Council as we gradually re-opened.   

As much as I would have liked to continue with online services as an extension of our worship 

ministry at Gordon United, we did not have either the volunteers or the equipment to do so.     

A very few people continued to access online services once we were able to return to in-

person – and when the congregation was surveyed it was clear that only a handful would wish 

to continue to view them. To those folk who wish to continue to be connected to Gordon United 

but are unable to attend Sunday morning worship, please contact me and tell me what would 

be most helpful to you!  

The Keep In Touch phone group did a brilliant job of doing just that with folk in the 

congregation. Some continue to do so by phone or email, while others check in during in-

person gatherings.  The Pastoral Care Team has continued contacts focused on those with 

particular needs for spiritual support, and I am always available for emergencies or for 

scheduled meet-ups.  If you would like a visit, call or email and ask! 

We said a sad farewell to our Church Musician of 19 years, Timothy Olfert, as he headed off to 

Manitoba. We were glad to welcome Jeanne Campbell for a time at the piano and directing the 

choir, and then to have Ryan Qu join us in the Fall. How blessed we are to be served by such 

talented musicians!  With the addition of Priscila Martinez in the office, (the soul of efficiency), 

some of my time has been devoted to “onboarding” the new staff and working out some of the 

kinks in these new staff arrangements.  
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Another major focus this past year (continuing into this year) is a Reboot of our Mission and 

Ministry. We are not the same church we were before COVID19 arrived, and I am convinced 

that we need to adapt and reinvent ourselves so that we can thrive in the years ahead and 

truly fulfill the mission we have been given by God here in the Westshore.  You know of the 

challenges we have with both finances and volunteers, and COVID accelerated those trends; 

yet let us not forget that nearly everyone on our church list is offering not just their time and 

talents in some way (as conditions like employment and health allow) but are also supporting 

the church financially. Not just the local church either; giving to Mission and Service continues 

to be significant – and then there are all the “extras” like the Food Bank, Our Place and the 

Community Dinner.  If we totted up the amount folks spent on bringing food to church, that 

alone would be an impressive number, I’m certain! Whether your service is visible to all or 

behind-the-scenes, thank-you for practicing your discipleship alongside us at Gordon United.  

Study Groups have tried to meet online and in-person, but this may be one of those things that 

goes by the wayside in this “emerging from COVID” season.  I am, however, thrilled to be 

starting a “UCC101/ Baptism/Confirmation weekend group in February 2023.  

As we approach the Annual Meeting, I would ask you to consider how your commitment to 

Jesus and the leading of the Holy Spirit is being lived out in your connection to Gordon United.  

There are many places in the church where you are needed, whatever your age, ability, 

background, skills, financial resources – there is a 

place to serve. A very special thank-you to members 

of Council for your leadership, to Property and 

Finance and Trustees for your able management of 

building and property, and to Ministry and Personnel 

for all those staff interviews, staff meetings, check-

ins and all that it has taken to transition from one 

staff team to another. You are all to be commended, 

and each one of you is a blessing!  

Respectfully Submitted- The Reverend Heidi Koschzeck 

 

Rites of Passage at GUC in 2022 

Weddings 2 

Baptisms 0 

Memorials 5 
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Helen Andres 

Betty Pellaers 

Joanne Mouner 

Lillian Connie Walker 

Karen Hicks 

Jonelle McLellan 

Don Daily 

 

Respectfully submitted by the Reverend Heidi Koschzeck 
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Church Council: 

“The New Normal” - how many times have you heard that this past year?  That is what the 

members of Council have had to deal with this past year.  With the health and safety of the 

congregation always top of mind, Council have had to make some tough decisions this past 3 

years and despite the easing of COVID restrictions, we continued to feel it was a wise decision 

to continue to wear masks.  February 27th was our first in-person service since the closure of 

our Sunday services due to COVID.  

Not only am I grateful to the members of Council for their gifts of time, wisdom, and expertise, 

but I am also grateful to all the other team members, the silent ones: Pastoral Care, keeping in 

touch with a phone call or a card to those who can’t come to a Sunday service; those who 

continually set up for memorials, or for the after-service get-together every Sunday.  And the 

sweets, they just don’t magically show up.  Then there is the Choir and our new Music 

Director, Ryan – a highlight of every Sunday service.  Priscila, our new Office Administrator, 

has the office running like clockwork.  And of course, there is the Captain of our ship, 

Reverend Heidi.  Throughout the pandemic, Rev. Heidi has made sure we at Council had all 

the up-to-date information for us to make informed decisions and let me tell you, there were 

many.  This past fall Rev. Heidi spent considerable time on the Ministry & Mission Reboot, 

questioning what is important to us, where our calling lies, what our challenges are, changing 

and pushing ourselves in areas that need strengthening.   

Camp Spirit was held in August once again.  It has been nice to see functions like Community 

Dinner, Messy Church, and Cobs resume.  Now here is the BUT.  Of course, as a Church 

there are many other things we would like to do for our community, BUT with the dwindling 

number of volunteers we have had to scale back.  The other big BUT is our financial ability to 

do things.  I am so grateful for the financial support our Congregation has given throughout the 

pandemic, even increasing your donations, but as we all know, the increased cost of 

everything has hit us all hard.  Our Church is looking at another deficit, similar to last year.  

With the limited reserved funds we have, we cannot sustain that too many years.  

Going forward, it’s time we seriously look at what we can do to change this situation before it’s 

too late.  Maybe it’s time to think outside the box.  And here is my last BUT, BUT we need your 

help.  The volunteers we have are already multi-tasking and not surprising, are getting tired. 

WE NEED YOUR HELP.  An hour here and there, sitting down as a group to come up with 

some ideas and implementing them.  My Church Family Members, we can do this. 

Thank you, 

Respectfully submitted by Ray Green , Chair, Gordon United Church Council 
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Financial Reports 

Treasurer’s Report to December 31, 2022 

 

A.  Overview of 2022 Finances 

           

The financials for 2022 continued to be a "good news/bad news situation".  We think Covid-
19 continued to impact Sunday attendance and consequently donations.   
However, many people were able to get their donations to the church through cheques, 
Canada Post, PAR, PayPal, Canada Help and e transfers, and cash donations.   
Well done everyone!   
We now have 44 families on PAR with automatic monthly deductions.  
 
We came quite close to attaining our budget amounts. Actually, we came under 
budget mostly with the help of some last-minute extra donations. Thank you!  Of 
course, this was a good thing because we had predicted a negative budget of 
$17,495 and we came in with a deficit of $-11,787. Good work everyone!      

           

 

B. Receipts and Rental Income - Comparison 

4100 - General  2022 2021 2020 2019 2018  
4110 - Envelope offering $41,241 $35,336 $42,395 $44,679 $42,593  
4115 - Loose offering $2,551 $482 $1,568 $5,970 $8,742  
4120 - PAR offering $79,908 $73,417 $71,574 $57,236 $58,524  
4130 - Other tax 
receiptable $6,002 $507 $222 $368 $1,455  
Total 4100 - General $129,702 $109,742 $115,759 $108,253 $111,314  

        
4300 - Rental $60,505 $42,017 $41,660 $66,109 $57,719  
4300 - Other Funds $5,045 $1,486 $1,042 $11,488 $9,191  
Total 4300 $65,550 $43,503 $42,702 $77,597 $66,910  

        
These are just some of the ways we donate.  As Rev Heidi often states so well, we donate 
in many ways and not just on the collection plate and not just to Gordon United Church. 

Our church has a great reputation for helping with causes outside our 4 walls.  
For example the following were donations in 2022 that were not counted in the 
above figures:  

  

 $14,580.90 to Mission and Service     

 $628.80 to Goldstream Food Bank Society    

 $570.00 to Our Place Society     
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C. Balance Sheet 2022 

 

Let's look at the Balance Sheet for 2022.  This sheet basically is a snapshot of our bank 
accounts, investments, and future expenses. It also includes an estimate of the value of our 
assets like land, buildings, and equipment. There are the very big numbers on this report 
and aren’t charged very often without expensive appraisals.   
To see how we are doing year-over-year, next is a summary of our operating bank accounts 
over the last 3 years excluding the Trustee accounts which you will find in the Report from 
Trustees.   

   

          

 Bank Account 
Dec 31 

2019 Dec 31 2020 
Dec 31 

2021 Dec 31 2022     

 Chequing $7,577.30 $31,612.12 $58,026.58 $47,954.08     

 Savings $2,268.97 $32,279.97 $298.06 $506.26     

 GIC's $0.00 $0.00 $32,000.00 $32,000.00     

 Total $9,846.27 $63,892.09 $90,324.64 $80,460.34     

          

Discussion: This big gain over the 3 years was mostly due to the 3 federal grants which 

 

totalled $71,456.70 during 2020 and 2021.  We were able to keep $20,000 of 
this.   

 

         

On this Balance Sheet, we must not forget about our liabilities.  We owe some of these savings   
to various accounts.  Of course, the big one is to the federal government to repay the C.E.B.A.    
loan of $40,000 by December 31, 2023.  But the following funds are also spoken for as shown   
on the Balance Sheet.         

          

D. Designated (Trust) Funds 

           

Account 
Dec 31 
2022 

Dec 31 
2021 Change   

Community Dinner $513.05 $535.42 -$22.37   

ProVision Grant $2,666.32 $3,666.32 -$1,000.00   

Syrian Refugee Fund $10,897.80 $9,997.80 $900.00   

Sabbatical Fund $2,614.16 $1,414.16 $1,200.00   

  Memorial Fund $8,011.23 $7,717.03 $294.20   

  Souper Sunday $293.92 $293.92 $0.00   

  
United Church 

Women $3,482.62 $2,900.62 $582.00   

  
Contingency Reserve 

Fund $10,470.00 $10,470.00 $0.00   

Totals   $38,949.10 $36,995.27 $1,953.83   
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                       E. Funds Received from Federal Covid-19 Subsidies 2020 and 2021 

       

   T.W.E.S. C.E.W.S. C.E.B.A. Total  

 2020 $1,737.57 $34,335.73 $10,000.00 $46,073.30  

 2021 $0.00 $15,383.40 $10,000.00 $25,383.40  

 Total $1,737.57 $49,719.13 $20,000.00 $71,456.70  

       

 T.W.E.S. is Temporary Wage Subsidy    

 C.E.W.S. is Canada Emergency Wage Subsidy   

 C.E.B.A. is Canada Emergency Business Account   

                         (We must pay back the other C.E.B.A. $40,000 by December 31, 2023) 
          

           

F. Discussion of the 2022 Financial Reports 

           

Now look at the report titled Budget vs Actual 
2022    

       
* For 2022 we had predicted a deficit of $17, 495 but ended up with a deficit of 
$11,787  
* Rental income was up; one of our highest years so far    

* PAR offering in 2022 was the highest yet.  WONDERFUL!    
* Receipted and envelope offering for 2021 was down slightly but likely moved to 
PAR.  
* Some of our bigger expenses were up: photocopying, snow removal, salaries, 

  custodian, Fortis Gas, water, insurance, dishwasher   
* We did incredibly well fundraising using COBS bread donations and the 1 to 100 

   donation chart.       
* Program expenses were down 
      

G. Discussion of the 2023 Budget Proposal    

       

Now review the report Budget Proposal for 2023.    

       

Council is predicting a deficit of $17,057 in 2023. After our $32,000 GIC matures on 
May 5, 2023, we will pay back to CRA the $40,000 C.E.B.A. loan they 
gave us.  

       

i.    Ice and snow removal from November 15, 2022 to February 1, 2023 cost us over 
     $8,000 so we are predicting an increase in this budget. 
    
ii.  Rental income should increase as we slightly raised the rental rates. 
   
iii.  I reduced the Envelope Offering budget to make it more realistic. 
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iv.  We will continue to stop putting aside $436.25 each month for the Building 
Reserve 
 Fund as it is built up to $10,470.00 already with no big expenses known.  Touch 
wood! 
  
v.   We will continue to put aside $100 monthly for the Sabbatical Fund. 
   
vi.  Pastoral Charge assessment fees are rising as Rocky Mountain Region is 
charging 

      again. In 2022 the total assessment was $7,683 but going up to $7,848 in 2023.  
vii. Our annual insurance fee is decreasing by over $220 per month which is about 
15% due to several churches going together for self-insurance.  

   

viii. United Church of Canada suggested salary increases of 3.4% and mileage rate 
      going up to $0.55 per kilometre while we had been paying $0.50. 
   
ix. Our Office Administrator received a 5.3% increase after completing her probation 
period. 
  
x.  UCC suggested that staff insurance benefits work out to about 25% of salary. 
  
xi.  The Choir/Music Director is paid according to the RCCO                      
(Royal Canadian College of Organists) schedule. 
   
xii. We might use part of the Building Fund in 2023 if needed to reduce the deficit. 

       

So far we are okay but we have to keep at the back of our mind that we can only go 

About 3 more years with a deficit budget.  Income has to further improve.  

       
 

Respectfully submitted by Ken McDougall, Treasurer 
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Broadview Magazine 

Broadview Magazine is a heritage publication. It’s roots go back to 1829. It connects readers to 

the larger church community, helping people to understand their faith, their lives, and their 

world.  

In 2022 there were 12 subscription renewals at Gordon United Church. Subscriptions are 

renewed annually in May, but a subscription may be taken out at any time during the year.  

Respectfully submitted by Deanna Robb, Broadview Representative 

 

COVID-19 Safety Team Report  2022  

We opened 2022 with restrictions on public gatherings still in place due to the 

on-going pandemic.  Vaccine “passports” were required to attend worship, and 

we kept records of each person attending so that we could contact them in the 

event of an outbreak.  

In April as the province removed mask and vaccine mandates we removed these requirements 

for tenant groups and asked them to set their own policies, mindful of the need to care for 

vulnerable people. We retained masking for the congregation except for while eating and 

drinking.  Hand hygiene instructions were maintained, but the need to sanitize all surfaces was 

removed and normal cleaning routines were re-established.  

Testing of air quality using sample CO2 levels as a guideline showed that with windows and 

doors open air flow was sufficient to greatly reduce risk of the virus spreading.  However, with 

them closed, the air quality decreased dramatically. This helped lead us to the decision to 

continue to require masks at church gatherings and especially in the sanctuary.  

As we moved into more of a “regular” routine in the Fall the work of the Team was absorbed 

back into Council. Special thanks to Ray Green and Floyd Richards who negotiated much of 

the day-to-day management of the policy. 

As the Choir returned to lead worship music, feedback that singing couldn’t be heard with 

masks on led to a decision to allow the choir to remove masks for the anthem (and for their 

final rehearsal of the anthem at choir practice). Later in December, the same decision was 

made for leading the hymns.  With a smaller choir, we couldn’t afford to have the congregation 

unable to hear. 

Council continues to adapt to the conditions reported by public health and any advisories or 

requirements, as well as to feedback from the congregation. Thank-you to all who served on 

this important team: 

Anna Mary McIlwain, Dianne McDougall, Ray Green, Floyd Richards (for Property and Finance) 

Respectfully submitted by the Reverend Heidi Koschzeck, Acting Chair 
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Choir 

Return to Table of Contents 

Well it has been an exciting year for the choir at Gordon.   
The year started under the wonderful direction of Jeanne Campbell who took over the position 
when Tim left. We learned many new anthems and Jeanne worked very hard at finding music 
that suited us and worked on honing our vocal skills. 
 
Unfortunately, she gave her notice at the end of September. We had a little celebration for her 
before she left. The choir thanks Jeanne for putting up with us and we miss her. 
Ryan Qu started his tenure with the choir at the beginning of October. I don't think he knew 
what he was getting into with this bunch. He has changed things up a bit. First with changing 
our rehearsal night to Thursday. It has been on Wednesday for as long as I can remember. 
Another change is that he plays the organ more than previous directors which took a bit of 
getting used to and it took a bit of time and fiddling to get the sound right. He has introduced 
bringing in guest soloists and a few guests faces in the choir. 
 
Again, this year, it is one of our favorite parts of our music ministry. 
We have had a few members leave this year and we are sorry to see them go as we miss 
them: Anna Mary Mcilwain, and Carol Kendall. We have also had new members join us: Leona 
Hanson, Andrea Koschzeck, Patricia Johnson, and Jon Weston. 
We welcome anyone of any musical ability to come to join the fun and to be part of the Music 
Ministry at Gordon United. 
 
Respectfully submitted by Pat Larre 

Community Dinners 

The Community Dinners have been ongoing since their initial start in the summer of 2013. 

They, of course, had taken a hiatus whenever the Church was closed due to the Government 

Covid restrictions. Since January 2022, we restarted the dinners twice a month in order to 

reboot the attendance. We noted that when the dinners are suspended for any length of time, 

the attendance is slow to restart again.  Dinners are not held during the summer and as of 

September, it was decided that the dinners would be held once a month due to the lack of 

volunteer involvement. Slowly, attendance has been increasing over the months to 40-50 

patrons at each dinner either to eat in or take out.  Not only are Gordon United Church 

members involved but we have volunteers from the Baha'i Faith, from the Westshore 

community (one very active supporter), and Starbucks Coffee who bring 

coffee/cream/sugar/cups to every dinner. We are grateful for this help and for the ability to 

provide these dinners for whatever reason a patron enters our CE Hall doors. It is with deep 

thanks to all who donate their time and contributions in support of this community dinner.  The 

Community Dinner is open to All 

Respectfully submitted by Carolyn Matheson 
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Get Acquainted Group annual report – 2022 
 

INCOME: 

Bank Balance - Jan. 1st, 2022                   $1268.78 

Tish's Open Garden                                       310.00 

Memorial Teas                                                350.00 

Unknown                                                          50.00 

                                                                   ------------- 

                                                                   $1978.78 

Petty Cash                                                      $69.30 

Cash Box Float                                               $60.00 

EXPENDITURE: 

Gift for Tim Olfert                                          $100.00                        

Kitchen Supplies                                             100.00 

New Cheques                                                   91.58 

Westshore Poppy Fund - Wreath                     55.00 

Donation - Christmas Dinner                          200.00 

                                                                      ----------- 

                                                                     $546.58 

Balance as of Dec. 31st, 2022                   $1432.20 

 

Respectfully submitted, by Barbara Proudfoot / Treasurer 
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Library report 
 

The books have been sorted for easier perusing and culled with help from Rev. Heidi and Anne 

Appleton.  The library contains mostly religious books. 

Respectfully submitted by Leona Richards. 

 

Memorial Committee 
 

Committee Members:   

 

Deanna Robb, Linda Di Mambro, Ken McDougall, Dianne Wilson McDougall contributions to 

the Memorial Committee are directed towards improvements to the church at the discretion of 

the committee. Over the years there have been purchases of hymn books and bibles as well 

as fresh coats of paint and upgrades to the sound system in the sanctuary. Names of persons 

being remembered are entered in the Memorial Book along with the names of the 

contributions. Many thanks to all those who have made their contribution in memory of loved 

ones.  

 

FINANCIAL REPORT 2022 

 

BALANCE:   forward from 2021   $7,726.23 

 

Income: 

  Donations    $ 585 
  Total Income   $ 585 
 

Expenditures: 

  Turkish Drum             $ 300 
  Total Expenditures  $ 300 
 
BALANCE: as of December 31, 2022  $8,011.23 
 

Respectively Submitted by Deanna Robb 
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Ministry & Personnel Team 
 

The Ministry and Personnel team members are Pat Larre, Chair, Carolyn Matheson, Bev 

Stewart and Linda DiMambro. The team is responsible for overseeing and supervising the 

ministry personnel. At Gordon United we have three staff  positions that we are responsible for: 

Reverend Heidi, Priscila Martinez, Office administrator and Jeanne Campbell /Ryan QU 

Musical Director. 

 This year has been a very busy year for the team with interviews and hiring of staff. As was 

stated in last years’ Annual Report, we said good-bye to Tim Olfert our wonderful Music 

Director on January 23rd 2022 and we were able to interview and hire the talented musician, 

Jeanne Campbell in that position. Rose Justice, our oh so capable Office Administrator handed 

in her resignation in May and we had the very hard task to fill her shoes. Rose helped us with 

updating her job description that had changed drastically over Covid. This was a great help 

during our interview process. We were able to hire a very capable person in Priscila Martinez. 

Priscila had a thorough orientation with Rose and  we welcomed her  in to our Gordon family. 

Sadly, Jeanne Campbell resigned from her position as Music Director. We were very sad to 

see her go and we started our search for her replacement. Again we were able to find a 

wonderful candidate in Ryan Qu and he has been with us since October 1st . Jeanne was able 

to do an orientation with Ryan before sh left.  Welcome Ryan. I am sure that the Holy Spirit 

was guiding us every step of the way as we conducted the interviews and found the right 

people for the positions. 

The Ministry and Personnel team try to meet every three months or so with the staff members 

to see how they are doing and if there is anything we can do to make their jobs easier and help 

them with any problems they are having. We take the welfare of our staff members very 

seriously and it is our job to help in any way we can. 

I have just taken over the position of Chair of M&P and I want to thank the team but especially 

Carolyn for her mentorship and for all she continues to do on the team. Thank you  to Bev and 

Linda for all your support and encouragement. I also want to thank our staff who all go above 

and beyond their duties. Heidi, Priscila and Ryan, thank you. 

Having only attended a few Council meetings, I also thank the Council members for all they do 

to keep Gordon running smoothly. M&P is a recommending body only and Council always 

listens to our proposals and confers with us. 

It is with God’s help,the inspiration of the Holy Spirit and trust in Jesus that we do the work that 

is needed in the Church. 

Respectfully submitted by Pat Larre 
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Nominations Lists (Elected and Non-Elected)  
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Pastoral Care Team 

 

We are continuing to send cards and make phone calls, keeping up with the congregation's 

needs as they arise.  We have received a number of thank you cards in response. 

Thank you to the congregation for your financial support so we are able to continue. 

I also want to thank the Pastoral Care members for their  time and support. 

Adele Morley,  

Respectfully Submitted by Adele Morley, Chair, Pastoral Care. 

 

Property & Finance 

 

I would like to thank the members of our team for their input and contributions to our team meetings. 

Our team looks after the Church and property.  This includes roof inspection,  servicing  furnaces, 

plumbing issues,  setting up snow removal service, etc. 

 This last year we have upgraded the locks on our doors, as there have been attempted break ins.  

Improved lighting is being worked on at present to improve visibility and security in the parking lot.  We 

are currently working on an insurance claim due to a leak in the roof (created by ice buildup) during our 

snow fall last December.   

Our team works with Ken McDougall on making up a budget to forward to Council for approval. 

We look after rental groups and their contracts and any issues that might come up. 

Thank you to all members of our various committees, volunteers and Rev. Heidi  who  help in the up 

keep of Gordon United Church.  We ask for God’s continuing guidance in the coming year. 

Respectfully submitted by Floyd Richards 
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Stewardship Annual Report  

Stewardship at Gordon United could not happen without the generous support from the 
Congregation and this support happens all through the year.   
 
Through your generosity, the top of the 2022 Budget Meter, just outside the Office, blew its top 
off.  Besides that, our church is also seen as a very generous congregation with Mission and 
Service donations.    
 
Stewardship comes in many forms here at Gordon United.  
 
Every other week throughout the year, Volunteers on the Cobs Roster collect leftover fresh 
baked goods at Cobs to share with the Congregation as well as the Community Dinner.  
Through your generosity over $2,500.00 was collected as you enjoyed the baked goods with 
friends and family.   
 
This year a Stewardship Envelope Fundraiser was held with over $1,350.00 raised. 
 
Just below the Pulpit is a little white Celebration Church.  Everyone is welcome to celebrate a 
birthday, Anniversary, or other special occasion with a donation of coins that represents their 
special number.   The funds from this little church help to cover the costs for food and gas 
vouchers when the need arises at our church door.  
 
Besides this financial assistance to the church, the list is long of people who love to share their 
culinary expertise.  Baked goodies are always fresh to share at Sunday social time, Thursday 
Coffee and Conversation as well as the number of Receptions hosted by the Ladies of the 
Church.  The monthly Community Dinners also could not happen if it was not for the donations 
of food on the menu. 
 
All of our worship and social time could not happen without the donation of time by so many.    
Time to greet, Time to sing, Time to care, Time to participate, Time to garden, Time to set up, 
Time to clean up, Time to repair, and still more time to donate in other ways.  
 
One of the Members on our Stewardship Team was amazing with her Time and Talents.  You 
may have tasted s slice of her Vinaterta.  Karen Hicks loved her involvement at Gordon United 
Church and due to Cancer we had to say goodbye to her.  She was an amazing volunteer and 
loved her Icelandic Heritage. 
 
As we prepare for our Annual General Meeting, we say goodbye to another Member of our 
Team - Anna Mary McIllwain.     Anna lost no time at becoming part of the church after her first 
visit.  First singing in the choir and then as Chair of Council.  Many of you will remember her 
great jokes that helped raise the necessary funds to replace the CE Hall floor.  We wish her 
well as she settles back in Ontario near family. 
 
On behalf of our Team – Janice Woods and Judy Muir we want to especially thank you for your 
Stewardship in 2022.     We would also like to invite you to consider joining our Team as we 
encourage Stewardship here at Gordon United, in so many ways. 
 
Thank you. Respectfully submitted by Judy Muir 
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Trustee Annual Report  
 
Just before Christmas 1950 a Rev. H. P. Davidson held the first United Church Service in the 
Westshore area.  We have come a long way since that first service in the old Buffalo Hall.  
By 1953 the ladies of the Congregation had worked hard enough to raise the $750.00 required 
to purchase our property and in October 1956 the first service was held in the basement while 
the church continued construction.     
 
Now it has been 72 years since that first service was held with Rev. H. P. Davidson.  That little 
congregation would be so very proud of the efforts of the many people who have worshipped 
and cared for our “Gordon on Goldstream”.   
 
Over the years the Team of Trustees have work with Property and Finance to maintain our 
building and property.  This year the United Church of Canada launched a new Insurance 
program that offered a more affordable and accessible property and liability Insurance 
coverage.  This insurance coverage was initiated on December 1st of this year and shows a 
savings of over $3,000.00 for the 2023 Budget. 
 
This year an additional investment of $10,000.00 was made into the Pacific Mountain Region 
Trust Fund bringing our investment up to $50,000.00. 
 
John Davies, Ralph Gonyea, and Keith Hazel, end their contribution of 3 Terms on Trustees, 
this year.  They have been a great asset to the Team.   
 
As we end 2022 our Team of John Davies, Keith Hazel, Ralph Gonyea, John Nanson, Rev 
Heidi and Judy Muir take this opportunity to say Thank you for assisting in caring for our 
Church and property.    

 
Respectfully submitted by Judy Muir 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



P a g e  | 28 

 

United Church Women (UCW) 
 

Due to the COVID 19,  our UCW Meetings had been postponed since early 2020. A meeting 

will be held to discuss our future plans in regards to any fundraising projects. More importantly, 

we need to talk about whether our UCW is viable enough to stay functioning as a Unit in 

Gordon United Church.   

In the past, this UCW has been responsible for the following: 

1. Poinsettia Teas 

2. Penny Auctions 

3. Memorial Teas 

4. A June Church Luncheon usually with a speaker 

5. Paying for kitchen expenses such as a new fridge or freezer, dishwasher breakdowns, etc 
usually with support from the Get Acquainted Group 

6. Donations to Gordon United Church when decided 

6. Donations/dues to Camp Pringle, Mission & Service, Pacific Mountain Region UCW, 
membership dues to the National UCW 

7. Lastly but not least, Fellowship 

Regionally, the West Coast Islands UCW have not met either but they also will be meeting in 

early Spring. The Pacific Mountain Region UCW Executive is in the throes of planning the 

Annual General Meeting for April 21-22, 2023 to be hosted by Squamish United Church. Guest 

speaker will be Rev. Deborah Bowman. 

Respectfully submitted by Carolyn Matheson, Chair 

 

Ushers 
 

The ushers’ team is in need of at least two more ushers, our regulars are traveling as are we, and we 

need people to fill in even once a month would really help. 

 

Respectfully submitted by Arden Noel 
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2022 Pictures 
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GORDON UNITED CHURCH

MINUTES OF 2021 ANNUAL MEETING

(COMBINED GENERAL AND FINANCIAL)

HELD –MARCH 13, 2022

28 MEMBERS SIGNED THE ATTENDANCE SHEET - to establish the Quorum

CALL TO ORDER: Anna Mary McIlwain called the meeting to order at 11:21 am.

1 OPENING PRAYER – Rev. Heidi Koschzeck

2 MOTION FOR ADHERENTS TO VOTE –

MOVED  BY:     John Nanson

THAT Adherents be given voting privileges -

SECONDED BY: Pat Larre MOTION CARRIED

3 APPROVAL OF MINUTES  OF  2020 ANNUAL GENERAL MEETING (held July, 2021)

MOVED BY: Ralph Gonyea

THAT the minutes of Annual General Meeting of 2020 be approved.

SECONDED BY: Jeannette Sturgeon MOTION CARRIED

4 TIME:  Questions or corrections on the reports as printed in the 2021 Annual Report

No questions from the floor.

5 MOTION  TO  - ADJUST THE CONSTITUTION REGARDING LENGTH OF TERM OF OFFICE -

MOVED BY: Myrtle Acton

THAT the wording of “All positions are for two years and can be repeated three times
BUT may be extended at the discretion of the Council.” Be added to the Constitution
Section of “The Council”.

SECONDED BY: John Davies MOTION CARRIED.
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6 NOMINATIONS REPORT / PROPERTY RESEARCH TEAM

Questions regarding any positions on the Nominations List /
Property Research Team

No questions from the floor.

7 CALL FOR FURTHER NOMINATIONS / VOLUNTEERS  (3 TIMES)

The following have stepped forward:
Ray Green - Chair of Council

- Contracts

Leona Richards - Library

Ralph Gonyea - P&F Member at Large

Deanna Robb - Camp Pringle

Jane Pallister - Prayer in a Minute

- Contact for New People

8 MOTION TO ADOPT THE NOMINATIONS AS PRESENTED –

MOVED BY: - Pat Larre

THAT all Nominations, as presented, be accepted

Ray Green - Chair of Council
- Contracts

Leona Richards - Library
Ralph Gonyea - P&F Member at Large
Deanna Robb - Camp Pringle
Jane Pallister - Prayer in a Minute

- Contact for New People

SECONDED BY: John Nanson MOTION CARRIED

9 MOTION TO ENABLE COUNCIL TO MAKE APPOINTMENTS TO FILL VACANCIES –

MOVED BY: - Pat Larre

THAT Council be enabled to make appointments to fill vacancies.

SECONDED BY: - Myrtle Acton MOTION CARRIED
10 QUESTIONS. CONCERNS, AMENDMENTS
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No questions from the floor.

11 DISCUSSION OF FINANCIAL REPORT FOR 2021 & Proposed 2022 Budget

MOVED BY: - Ken McDougall

THAT all reports be accepted as documented or amended.

SECONDED BY: - Myrtle Acton MOTION CARRIED.

12 OMNIBUS MOTION TO  ACCEPT ALL REPORTS AS DOCUMENTED OR AMENDED -

MOVED BY: - Ralph Gonyea

THAT all reports be accepted as documented  or amended.

SECONDED BY: - Darlene Elliott MOTION CARRIED.

13 IN MEMORIA – REMEMBERING AND HONOURING THOSE WHO HAVE PASSED AWAY IN
2021 Delivered into the arms of God:

Agnes Craig
Frango DiMambro
Josie Downs
Robert French
Ona Henderson
Dorothy Hind
Doris London
Anne Roe
Rodney St. Denis
Erma Steele
Nancy Sturrock
Ray Vaesen

14 OFFICIAL THANKS

Thank you to everyone who has contributed, in any capacity, to the life of Gordon United
Church in 2021.

15 ADJOURNMENT 12:24 p.m.
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MOVED BY: Rose Justice

THAT the Annual General Meeting for 2021 be adjourned at 12:24 p.m.

SECONDED BY: John Davies MOTION CARRIED.

16 GO NOW IN PEACE

___________________________________ ___________________________________

Anna Mary McIlwain, Council Chair Dianne Wilson McDougall,
Council Secretary
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