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Minister’s Report  
 

Another year has come and gone, and we’re already well into a busy 2020.  

Looking back over the past year, here is a bit of a sketch of what I have been 

up to in 2019. 

 

January – Finalizing budgets, writing annual reports, and updating 

congregational goals, as well as the usual worship services. Invitations to a 

Newcomers’ Dinner got a lukewarm response; I helped lead Messy Church at 

Church of the Advent.  I planned 2 memorials and attended a Clergy Lunch at 

the invitation of Lighthouse Christian Academy.   

 

February – 3 memorials; began a new Adult Study program on the Book of Revelation;  Priory 

care home worship service; attended a meeting of the new Provision Team and helped lead 

Messy Church at Gordon; led the Annual General Meeting in worship and acted as a resource 

for the Second Annual Meeting (Budget).  Met with Tim to plan for Lent services.  Worked with 

Ash Omran on a new refugee application for his family. 

 

March – Plans for Lent and Holy Week service were made, including Ashes on the first 

Sunday in Lent and a new Maundy Thursday potluck and Communion.  The terms of reference 

for the Property Research Team were created, I was appointed Chair.  Junior Choir met for the 

first time.  Began A Lenten Lent with Adult Study Group. 1 memorial; week of study leave for 

Advance planning and study. 

 

April – Holy Week services including Maundy Thursday, Good Friday, 2 Easter services and  

a Priory Easter service; Junior Choir folded due to lack of attendance.  2 memorials.  Resumed 

Revelation for Progressive Christians with Monday Study Group. Easter visits. 

 

May – first meeting of Property Research Team;  contact with Ash Omran regarding his 

family’s refugee application being declined; online Festival of Homiletics (preaching); Annual 

Regional Meeting of Pacific Mountain Region (which replaces Conference and Presbytery) 

 

June – preached 8 memorials; met with MP and Ash Omran; Terry Harrison from Prairie 

Mountain Region Property Resource Team attended PRT meeting; 1 week Silent Retreat; 

attended first Outreach Team meeting; shared information on security for Houses of Worship 

with Council; Priory service. 

 

July/August – PRT met, including 2 visits to congregations in the midst of property 

development; Sermon Series in June and July on the Psalms and in August on Theological 

Diversity in the UCC; Mountain Candidacy Board meetings; dealt with request for emergency 

housing; restarted Omran family refugee applications; planned worship and music themes for 

the Fall; initial conversation re. a Multfaith group for the Westshore; Priory Service. 
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September – New Adult Study, Boundless Compassion; Affirming Congregation process 

begins, with me as resource person; presided at a wedding; Messy Church planning meeting; 

planning Council Retreat. 

 

October – Council Retreat and Visioning session; Messy Church; Priory Service; Multifaith 

gathering; planning for Advent and Choir Cantata; one-on-one counselling and visits; 

mentoring. 

 

November – Multifaith gathering; more Advent/Christmas planning; visit to the Holy Land. 

 

December – Advent/Christmas services, unable to do usual Christmas visits due to illness; 

extra choir practices; Christmas Eve service almost at full capacity. 

 

Each month I meet with 2 clergy networks for idea-sharing and support; I serve on the 

Mountain Region Candidacy Board of the General Council, interviewing candidates for 

ministry; I attend Messy Church and lead worship if possible; and I co-lead the Westshore 

MultiFaith Group.  I also serve at Community Dinners most months. 

 

Weddings: 1    Baptism or Reaffirmation of Faith: 0    Memorials: 8 

 

Transfers of Membership: 1  (Krissy Gonese; we also welcomed Wilson Gonese who as a 

minister does not transfer his membership)    

 

A welcome to the many folk who have joined in worship and activities in the past year.  It’s a 

joy to share in ministry with you!   8 Finally, brothers and sisters, whatever is true, whatever is 

noble, whatever is right, whatever is pure, whatever is lovely, whatever is admirable— 

if anything is excellent or praiseworthy—think about such things.  

Philippians 4:8  

 

Respectfully submitted, Heidi Koschzeck (Minister) 

 

In Memoriam: 
Cindy Stratford 

Mary Spoad 

Don Smith 

Rod Keeler 

Grace Hiemstra 

George Hiemstra 

Harold Gollmer 

Walter (Buck) Carter 
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Church Council 
 

“ No one can whistle a symphony. 

It takes a whole orchestra to play.” 

 

This quotation so aptly describes Gordon United Church and its members! 

 

At the last Annual Meeting, the congregation elected new members of this past year’s Church 

Council. And what a hard-working, talented, diverse and committed group it is. 

 

During this past year, Council achieved the following goals among numerous others: 

 

1. Created a Property Development Committee whose task was to investigate possible 

future options for our church property. They have completed their task and their report 

will be presented at the Annual Meeting. 

 

2. Began the process of becoming an Affirming Church. 

 

3. Looked at ways to increase church membership. 

 

4. Supported on-going and successful fund raising projects such as the Fall Dinner, 

Cookbooks, Penny Auction and Poinsettia Tea.  Thank you to the congregation for your 

enthusiastic support. 

 

5. Made decisions based on the long-term goals that were created for Gordon United. 

 

I would like to thank all members of the Church Council for their dedication, expertise, 

commitment, good humour and the many hours that they have given either at meetings, or 

carrying out the tasks of their committees. I would also like to give a very special thank you to 

Reverend Heidi for her always wise input and support, Dianne McDougall for the endless 

hours she has spent at her computer and her amazing organizational skills which ensures that 

we all have the correct information we need, and Ken McDougall for managing the CHAIR OF 

CHURCH COUNCIL budget as if it were his own. His knowledge, skills, and advice help to 

keep us afloat.  There are two other key individuals at Gordon United I would also thank:  Rose 

Justice, our amazing Office Administrator who always goes the extra kilometre and then some; 

and Tim Olfert, our Music Director, who always finds a way to give all of us beautiful music on 

Sundays. And finally, to the entire Congregation of Gordon United Church: Thank you for 

trusting your Church Council to make the best decisions possible for all of us. 

 

Anna Mary McIlwain, Chair, Gordon United Church Council 

Return to Table of Contents 
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Congregational Values, Mission, Slogan 
 

GORDON UNITED CHURCH 

VALUES, VISION STATEMENT, MISSION STATEMENT & SLOGAN 

APPROVED AT THE FEBRUARY 2017 (no change since Feb 2017) 

ANNUAL GENERAL MEETING 

VALUES  

The continuity of these values is at the heart of our Church:  

Christ-Centered  

Theologically Diverse  

Compassion and Care for Others  

Honouring our Elders  

Church as Extended Family – Young and Old Alike  

Welcoming, Hospitable, and Inclusive  

Excellence in Worship, especially Music  

Good Stewardship of Resources  

Committed to Life-Long Education for Clergy and Laity (of all ages)  

Effective Communication and Conflict Resolution  

Lay Leadership  

Joy!  

 

VISION STATEMENT  

God calls Gordon United Church to be a viable, vibrant, multi-generational church serving the West 

Shore communities by:  

Focusing on both community and global outreach;  

Serving the communities of the West Shore and Sooke as a vital institution;  

Tending to the ministry and pastoral needs of our congregation;  

Becoming more visible and effective in the community; and  

Being more open as a church for others.  

 

MISSION STATEMENT  

Together, we honour our faith, engage the present, work for the future.  

 

SLOGAN  

Welcome Home  

to God  

to Faith  

to Family  

to the Heart of God  

in the Heart of Langford 
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Congregational Goals 
 

CONGREGATIONAL GOALS FOR 2020 

 

VISION STATEMENT 

God calls Gordon United Church to be a viable, multi-generational church serving the West Shore communities 

by: 

 Focusing on both community and global outreach; 

 Serving the communities of the West Shore and Sooke as a vital institution; 

 Tending to the ministry and pastoral needs of our congregation; 

 Becoming more visible in the community; and 

 Being more open as a church for others. 

 

VALUES STATEMENT 

 Christ – Centered 

 Theologically Diverse 

 Compassion and Care for others. 

 Honouring our Elders 

 Church as Extended Family – Young and Old Alike 

 Welcoming, Hospitable, and Inclusive 

 Excellence in Worship, especially Music 

 Good Stewardship of Resources 

 Committed to Life Long Education for Clergy and Laity (of all ages) 

 Effective Communication & Conflict Resolution 

 Lay Leadership 

 Joy 

 

TOP 2020 STRATEGIES 

 

1. Leadership: 

 

              Provide more training of lay leaders and council members by prioritizing groups that need 

training, identify who will do that training and determine how it will be funded: 

  

A) Identifying groups requiring training: Ministry and Personnel (on-going); Pastoral Care 

(for new members); General Orientation (ushers, greeters, etc.) by:  

 i: obtaining feedback from teams outlining the duties of each team (end of January 2020) 

              ii:            providing a General Orientation Session for new leaders, both lay and council (March 

2020) 

  

Primary Responsibility:  Ministry and Personnel 

  Secondary Responsibility: Council (as backup to M&P) 

Timeline:   Ongoing 

Costs:    Up to budget line 6095 
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               Vision Related Goals:      - Tending to the ministry and pastoral needs of the 

   congregation. 

                                                 - Serving the communities of the West Shore and Sooke as a 

    vital institution. 

               Values:                                   - Strong Lay Leadership      

 

 B) Streamline roles so that they are clearly understood and manageable by: 

  i: reviewing and updating job descriptions as outlined in the Constitution (including 

                                           general/required training) 

  ii: reviewing updated job descriptions with teams 

  iii: informing new participants that training is available and required 

   

  Primary Responsibility:  Ministry and Personnel 

  Secondary Responsibility: Council (as backup to M&P) 

  Timeline:   General Orientation Session – March 2020) Rev Heidi 

      Training as required by new team members – ongoing 

  Costs:    Covered under Leadership and Faith Development 

Vision Related Goals:  -Tending to the ministry and pastoral needs of our 

  congregation 

  Values    - Strong Lay Leadership 

 

2. Finances: 

 

               A)           Council is responsible to the Congregation for financial oversight by: 

                              i)           Sharing information about the real costs per person of operating the church through the  

 provision of brochures, church bulletin and OLive inserts, and verbal communication by 

Council members in conjunction with the Stewardship Team. 

ii)           Ensuring that the Annual Budget is constructed each year with the Congregational 

 Goals, and in harmony with the Mission and Vision Statements. 

iii)         Monitoring spending closely through Property and Finance, Trustees and Council in 

order to ensure that spending aligns with our goals, vision and values. 

Primary Responsibility:   Council  

Secondary Responsibility:  Stewardship Team 

Timeline:    by Sept/Oct 2020 

Costs:    regular administrative costs 

Vision Related Goals:    - Tending to the ministry and pastoral needs of our 

   congregation 

Values:                             - Good stewardship of resources 

 

 

               B)          The Stewardship Team through their ongoing work will enhance their program by: 

 i)           Initiating a Fall Stewardship Campaign including encouraging Members of the Council, 

Teams, and the congregational members to speak during a “Minute for Gordon” on why 

they give their time, energy and money to GUC. 
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ii) Promoting more Fundraisers as able with a focus on fun, upbeat activities that require 

less organizing but have a larger impact (in addition to present activities). 

iii) Organizing discussions with Jane Harding, Regional Financial Development Officer, and 

the congregation about both financial legacies as well as conversations about what 

inspires people and what we want “our gift to the future” to be. 

iv)   Continuing fundraising for the Omran family (refugees) as able. 

  Primary Responsibility:   Stewardship Team 

Secondary Responsibility:  Council and Congregation 

Timeline:    by Sept/Oct 2020 

Costs:     covered in Fundraising Budget 

Vision Related Goals:        - Tending to the ministry and pastoral needs of our  

      congregation. 

           - Focusing on community and global outreach 

Values:             - Good stewardship of resources 

- Compassion and care for others 

 

3. Affirming Process: 

                

A) To continue with the Affirming Ministries Program, a network of primarily 

United Church ministries that declare themselves to be fully inclusive of people  

of all sexual orientations, gender identities, abilities, etc. by: 

i) Continuing to provide ongoing education and conversation about inclusivity with the 

goal of bringing a motion to accept full declaration to the Annual Meeting in 2021. 

Primary Responsibility:  The Affirm Steering Committee  

 Secondary Responsibility: Council (as backup) 

 Timeline:   Once a month, with Annual Meeting 2021 as deadline 

 Cost: 

 Vision Related Goals:  - Tending to the ministry and pastoral needs of our 

        congregation 

      - Being more open as a church for others 

      - Becoming more visible in the community 

               Values:                                  - Welcoming, Hospitable, and Inclusive 

 

 

4. Outreach/Community Ministry:  To further the progress of our current Outreach Projects by: 

  

A) Outreach: 

i) Creating more of a United Church presence on the West Shore by participating in 

Community events: tables/booths at markets, family events, wearing GUC tee shirts, 

etc.  

 

              B)            Community Dinner: 

  i) Seeking new partners/helpers from the community 

  ii) Seeking new volunteers from the congregation 

Primary Responsibility:  Spiritual Leadership Liaison and Community Dinner  
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Planning Team 

Secondary Responsibility: Council (as backup) 

  Timeline:   Once a month 

                             Cost:                                                 None expected 

                             Vision Related Goals:  - Tending to the ministry and pastoral needs of our 

   congregation 

      - Being more open as a church for others 

      - Becoming more visible in the community 

 

5. Building and Property – To further the process towards a new church/housing construction for Gordon 

United Church Property by:   

 

A) Initiating further conversations with the United Church of Canada’s Property Resource Team at 

Council by meeting with Doug Goodwin, Regional Property Resource Team representative. Date 

to be arranged. 

B) Council, with the assistance of the Regional Research Team, estimating dollar amounts for 

development costs and actual costs including the moving of furnishing, etc. will need an 

estimated dollar amount including development cost, and actual cost including moving 

furnishing costs – date to be determined. 

 C) Preparing to make a recommendation to the congregation with Doug Goodwin in attendance. 

D) Commencing Discussion and Information meetings including feedback sessions with 

congregation before and after any decision is made.   

Primary Responsibility:  Council, Trustees, Property Research Team (as needed) 

Secondary Responsibility: (after recommendation) Council & Trustees 

Timeline:   2020 

Cost:                                                 Unknown 

 

Vision Related Goals:  - Tending to the ministry and pastoral needs of our 

   congregation 

    - Being more open as a church for others 

    - Serving the Westshore as a vital institution 

 

6.            Communication:        To strengthen communication and feedback within Gordon United Church by: 

 

i) Providing the congregation with the opportunity to express their views and participate 

in brainstorming sessions in “Town Hall” format following Services. 

   

Primary Responsibility:  Ministry and Personnel 

  Secondary Responsibility: Council (as backup to M&P) 

  Timeline:   Two to three times a year   

      Cost:                                                  N/A 

  Vision Related Goals:  - Tending to the ministry and pastoral needs of our 

   congregation 

      - Focusing on both community and global outreach 

                  Values:                                            - Effective Communication & Conflict Resolution 
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Church Council Highlights May, August, December 2019 
 

May 2019 

 

At a recent Council meeting a comment was made that resulted in an “ah huh” moment!  We 

wondered if the congregation knew who served on the Gordon United Church Council and 

what exactly they did.  The next question was how to share this information.  Since The OLive 

has been published and enjoyed over the years and has evolved into the form of a newsletter, 

it was decided that it was the perfect vehicle to share highlights and information. 

Introducing the Gordon United Church Council – 

 

Minister           -  Rev. Heidi Koschzeck 

Chair            -  Anna Mary McIlwain 

Secretary           -  Dianne Wilson McDougall 

Treasurer           -  Ken McDougall 

Property & Finance          -  Judy Muir 

Stewardship           -  Janice Woods 

Trustees           -  John Davies, Ray Green 

Ministry & Personnel  -  Joshua Lee, Linda DiMambro 

Communications Liaison  -  Carolyn Matheson 

Spiritual Leadership Liaison -  Addison Lee 

Regional Representative  -  Beverley Stewart 

 

These eleven members form a true working council and are dedicated to serving Gordon 

United Church and the congregation. 

 

Have you ever wondered who does what around the church?  Upcoming issues of the OLive 

will include the details! 

 

August 2019 

 

Long sunny days mark a time of relaxation and rejuvenation.  Vacations and family trips to far 

and near locations are planned with great expectation and excitement.  Some people choose 

to relax at home, puttering in the garden, planning day trips to our beautiful island beaches or 

finally having time to start the bathroom renovation!  Many of our clubs and activities are 

cancelled during July and August allowing the leaders of these groups to enjoy some well 

deserved time off.  Of course, Thursday morning Coffee and Conversation continues 

throughout the summer, giving everyone a chance to stay connected. 

 

Like the rest of our church families, the Gordon United Church Council experiences the same 

slower pace during the summer months.  There are no formal Council Meetings held in July 

and August but behind the scenes things continue as usual.  A crew of council members and 

volunteers continue their vigilant rounds, looking for potential problems both inside the building 
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and around the outside property.  The flowerbeds receive constant attention, the lawn is 

trimmed and painting touch-ups are done as needed.   

 

Members of the Stewardship Committee have spent countless hours this summer on a number 

of significant fundraising projects – producing a cookbook, working with the Cobs Bakery 

project and planning the Fall Dinner fundraiser in October. 

 

We are looking forward to this coming year and the return of a normal routine as well as the 

continuation of research and studies into the future of Gordon United Church. 

 

December 2019 

 

Oh my goodness!  The past few months have flown by so quickly! The Council and 

Congregation of Gordon United Church have been busy with an amazing number of events 

this fall.  

  

 Thanks to incredible efforts of the Stewardship Committee two huge fundraising events 

have been very successful.   

 

A compilation of favourite recipes submitted by the congregation resulted in the 

publication of the “All Are Welcome at Our Table” Cookbook.  The recipes include old 

and new favourites and I believe I heard Joshua Lee say that he was going to cook his 

way through every recipe!  At this point in time 165 cookbooks have been sold and the 

total raised to date, after expenses, is just over $1200.00!   

 

The Fall Dinner was held on October 4th and it was wonderful to see so many families 

and friends joining together to enjoy a great meal and a time of fellowship.  Thank you 

to all of the volunteers who prepared the delicious meal, decorated the CE hall 

providing a welcoming dinner table for all and of course, the cleanup crew who had 

everything back to order in a remarkably short time.  The final total amount of money 

raised by the Fall Dinner was $1396.00. 

 

 Council members attended a Retreat at Mary Lake on November 2nd.  A portion of the 

morning provided a time of prayer, self-reflection and awareness.  The rest of the day 

was devoted to open discussions on values, a future vision of GUC and updating our 

goals.  In the new year we will look at updating the Mission Statement. 

 

 The Affirming Process continues with ongoing education, meetings and conversations 

about inclusivity. 

 

 New bulletin boards have been created in the hallway across from Heidi’s office.  These 

contain information regarding policies, procedures and safety as well as community and 

church activities.  On the opposite side of the hall by Rev. Heidi’s office you will find 
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sign-up sheets for various tasks performed during our weekly services.  Please check 

this board for the many opportunities for involvement at GUC. 

 

 A hearty thank you goes out to Pat Wilson who has offered to continue as editor of the 

OLive through the fall and winter months from Victoria and the spring and summer 

months from Nova Scotia! 

 

At this blessed time of year Gordon United Church Council wishes you and yours the gifts of 

Peace, Joy and Happiness.  God bless all! 

 

Submitted By:  Dianne Wilson McDougall, Council Secretary 

Church Council Retreat November 2, 2019 
 

On November 2, 2019, Council Members attended a Retreat at Mary Lake in the Highlands.   

A portion of the morning provided a time of prayer, self-reflection and awareness, allowing us 

to clear our minds and focus on priorities for Gordon United Church in 2020. 

The remainder of the morning and the entire afternoon was devoted to open and constructive 

discussions on values, the future vision of Gordon United Church and providing current and 

meaningful Goals for 2020.   

The day resulted in six Goals: 

 Leadership 

 Finances 

 Affirming Process 

 Outreach/Community Ministry 

 Building and Property 

 Communication 

Respectfully Submitted by – Dianne Wilson McDougall, Council Secretary 
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Annual General Meeting Minutes (Reviewing 2018 Annual Report) 
 

GORDON UNITED CHURCH 

MINUTES OF THE ANNUAL GENERAL MEETING IN WORSHIP 

FEBRUARY 17, 2019 (Reviewing 2018 Annual Report) 

___________________________________________________________________________ 

 

Favourite Hymns 

Welcome and Announcements 

Introduction to the Service 

 

Gathering Thought: 

Praying and training that we be a blessing, 

And by our handiwork daily confessing: 

We are committed to serving humanity, 

Worship and work must be one! ~#401 VU, Fred Kaan 

 

Gathering Music and Lighting of the Christ Candle 

 

Call to Worship / Hymn:  How Good , Lord, To Be Here / Opening Prayer (together) 

 

Learning Together:  Remembering the last year in Sunday School and Messy Church as 

seen through the eyes of our children. 

 

Song:  Alleluia, Praise to God (First verse sung in response throughout the service) 

 

Scripture:  Acts 2:41-47 and Micah 6:8  

 

Anthem 

 

Opening:  Anna Mary McIllwain declared a quorum and welcomed everyone. 

 

Introduction of Council Members:  Anna Mary introduced Members of Council and thanked 

them for their contributions over the past year. 

 

Mission and Ministry Highlights: 

 

Committees Reports are included in the Gordon United Church, Annual Report 2018 which is 

posted on the bulletin board in the CE Hall and can be viewed on our website: 

www.gordonunitedchurch.ca. 

 

Caring and Connecting:  Galatians 6:2, 9-10 

  

http://www.gordonunitedchurch.ca/
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Pastoral Care, Prayer Chain, O Live, Observer, Upper Room, Sanctuary Flowers, Book Club  

 

At this point Rev. Heidi dedicated five prayer shawls which will be passed on by the Pastoral 

Care Team to those in need of comfort. Thank you to  members of the congregation who have 

created these special shawls. 

 

Response:  Alleluia, Praise to God #59 MV, verse 1 

 

Service in the Name of Jesus:  Matthew 25:37-40 

 

Ushers, United Church Women (UCW), Outreach (including Community Dinners), Get 

Acquainted Group (GAG), M and S - Our Place, Gorge View Society, UVic Chaplaincy, Camp 

Pringle   

 

Anna Mary and Carolyn Matheson encouraged the congregation to consider offering their time 

to serve on one of our many committees.  The position of Vice Chair of Council is currently 

vacant. Training is provided and your gift of time would be greatly appreciated.  

 

Carolyn Matheson extended a special thank you to Ron Berod who, for many years, has 

provided music at our Community Dinners and special events. 

 

Response:  Alleluia, Praise to God #59 MV, verse 1 

 

Leadership and Vision:  Proverbs 11:14 and Philippians 2:1-8 

 

Minister’s Report, Ministry and Personnel, Council Report, Goals 

 

Response:  Alleluia, Praise to God #59 MV, verse 1 

 

Stewardship of God’s Gifts:  Psalm 24:1-2 and 2 Corinthians 8:1-5 

 

Property and Finance/Envelopes, Stewardship, Trustees, Memorial Committee  

 

Response:  Alleluia, Praise to God #59 MV, verse 1 

 

Motion for Adherents to Vote 

 

It was MOVED by Adele Morley THAT Adherents be given voting privileges.  SECONDED by 

Mary Ellen Hutchins.  MOTION CARRIED. 

 

Approval of Minutes from last AGM 

 

It was MOVED by Janice Woods THAT the minutes of the Annual General Meeting of 

February 11, 2018 be approved.   SECONDED by Addison Lee. MOTION CARRIED. 
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Time for Questions on Reports  

 

There were no questions received from the floor. 

 

Omnibus Motion to accept all reports as read or amended(excepting Goals) 

 

It was MOVED by Jim Butler to accept all reports as read or amended (excepting Goals). 

SECONDED by Sharon Goes.  MOTION CARRIED. 

 

Motion to allow Council to fill Vacant Positions 

 

It was MOVED by Jim Butler to allow Council to make a motion to fill vacant positions as 

needed.  SECONDED by Terry Puckett.  MOTION CARRIED. 

 

Discussion Re. Goals and Motion 

 

Joshua Lee reviewed each of the Congregational Goals for 2019.  There were no questions 

from the floor concerning the Goals.   

 

It was MOVED by Joshua Lee that the Congregation Goals for 2019 be approved.  

SECONDED by Ray Green.  MOTION CARRIED. 

 

Dennis Coons asked about the “Out of the Rain” project.  Josh explained that the proposal was 

received from a concerned citizen rather than an organization.  Dennis stated that there is a 

great need in the West Shore community for such a project and suggested that further 

research is in order.  He volunteered to work on an outreach committee.   

 

Action – Joshua Lee 

 

Nominations Report 

 

The 2019 Nomination List is included in the 2018 Annual Report. 

 

The following are members who are allowing their name to stand as nominees: 

 

 Chair – Ministry and Personnel – Joshua Lee 

 Spiritual Leadership Liaison – Addison Lee 

 Vice-Chair – Trustees – Ray Green 

 

It was MOVED by Darlene Elliott THAT the List of Nominees for 2019 be approved.  

SECONDED by Ray Green.  MOTION CARRIED. 

 

Call for any additional Nominations and Vote 
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A list of vacant positions read and asked for any nominations or volunteers from the floor. 

 

Regional Council Representative – Bev Stewart (acclaimed) 

Ministry and Personnel Vice-Chair – Linda Di Mambro (acclaimed) 

Gorge View Society – Deanna Robb (acclaimed) 

 

Council Vice-Chair – open 

Stewardship Chair – open 

Property & Finance Vice-Chair – open 

Outreach Chair - open 

Memorial Committee Member – open 

Greeters – open 

 

Please consider putting your name forward for any of the above positions.  Training will be 

provided if necessary. 

 

Response:  Alleluia, Praise to God #59 MV, verse 1 

 

In Memoriam 

 

Rev. Heidi read the names of members who passed in 2018:  Carolyn Power, Dorothy McKay, 

Gladys Nielson, Bruce Robinson, Jo Nanson, and Grace Hiemstra.  They are missed. 

 

Thank-you to Staff and Lay Ministry 

 

Dianne Wilson McDougall thanked the staff, lay ministry, and volunteers.  Gordon United 

Church is blessed with a congregation that gets involved in the life of the church. 

 

ADJOURNMENT:  This concludes the 2018 Annual General Meeting. 

 

WORSHIP continued with: 

 

Hymn: We Have This Ministry #510 Voices United 

Offering, Offertory 

Offering Song & Dedication of Offerings and the Ministry of 2019 

Blessing of Leaders  

Prayers of Thanksgiving, Prayers of the People and the Lord’s Prayer (sung #959) 

Hymn:  May the God of Hope #424 Voices United 

Commissioning and Blessing:  Closing Song 

 

Please join your brothers and sisters in Christ for a pizza lunch after the service in the C.E. 

Hall. 
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NEXT WEEK AFTER WORSHIP:  Review, questions and vote on 2019 Budget, February 24th  

– and yes, there will be more food! 

Chair – Anna Mary McIlwain    Secretary – Dianne Wilson McDougall 

 

 

 

GORDON UNITED CHURCH 

MINUTES OF THE ANNUAL GENERAL MEETING – FINANCIAL 

FEBRUARY 24, 2019 (Reviewing 2018 Annual Report) 

 

 

The Budget portion of the ANNUAL GENERAL MEETING was called to order by Anna Mary 

McIlwain at 12:05 p.m. after confirming that the quorum had been met. 

 

Judy Muir presented a comparison of the budget for the past six years.  She also gave a 

summary of the year’s property activities and what is planned so far for 2019. 

 

Ken McDougall presented the 2018 Financial Report. Highlights of the Report and discussion 

included: 

 

 Ken  provided two handouts:  Balance Sheet (as of 31 December 2018) and Profit & 

Loss Budget vs. Actual (January through December 2018). 

 Look at good side of this budget, for example the amount of money already raised for 

roof repairs. 

 We over spent $15,382.00. 

 There are now more members making donations using PAR rather than envelopes.  

PAR application forms are available on the table outside of the office. 

 There has been a 1.7% increase in assessment fees paid to the United Church of 

Canada. 

 There has been a 1.6% increase applied to staff salaries. 

 The cost of running the gas furnace has decreased $1043.36 from 2017 to 2018. 

 Keith Morley has audited the 2017 books and has offered to do the same for 2018. 

 $10,000.00 of the cost of repairs to the roof ($14,747.74) was borrowed from the 

Trustee account.  Fundraising efforts have raised all but $6200.00 towards repayment. 

 Notification from CRD indicated a required replacement of a water reverse valve at the 

cost of $2500.00. 

 Further research required regarding the Steeple – repair or remove.  An Engineer will 

be consulted. 

 Thirty’s Smile cards are available at the church office.  GUC receives five cents for 

every dollar spent using the card.  Fairway Markets may be offering the same type of 

card in the future. 
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2019 Budget – Presented for review and discussion by Ken McDougall. 

 Ken provided a copy of the Budget Proposal for 2019. 

 Money received for rentals is up. 

 We received a GST refund of $1563.91. 

 In response to a question regarding insurance from Donna Vaesen, Ray Green 

(Trustee) explained that the cost of insurance had actually been reduced from the 

$10,000.00 estimate to $$8672.00.  Ken also informed the members that a discount is 

available to members of GUC if they have their insurance with HUB.   

 The reorganization of the United Church of Canada resulted in an increase to the 

Pastoral Charge Assessment.   

 Rev. Heidi explained that Mission and Service dollars will now be strictly used for 

Mission and Service. 

 

It was MOVED by Pat Larre THAT the Financial Reports for 2018 be accepted as read.  

SECONDED by Carol Kendall.  MOTION CARRIED. 

 

It was MOVED by Karen Hicks THAT the AGM – Financial Meeting be adjourned.  

SECONDED by Adele Morley.  MOTION CARRIED. 

 

The meeting adjourned at 12.27 p.m. 

 

Council Chair – Anna Mary McIlwain Council Secretary – Dianne Wilson McDougall 

 

Church Financials & Financial Comparison 
 

Financial Report (Annual report for 2019) 
 

Good News From 2019 
 
A small deficit was predicted for the fiscal year 2019 and that’s what we attained.  With 
a solid effort in the last month we ended up just having spent $1,486.53 more than we 
had taken in.  Luckily this amount was available in our savings to cover the deficit. 
 
We had a lot of financial successes in 2019: 

1. Special fundraising projects were very successful: cookbooks, COBS Bread, ham 
dinner, and more as documented in the committee reports. 

2. The cost to fix the roof in 2018 was not totally repaid that year so that fund was 
cleared in 2019 - $6,200. 

3. See the enclosed chart titled “Summary of Mission and Service, Etc.” and you will 
see how generous our church community is in outreach to the community.  
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Donations to Mission and Service, which totalled $17,981, was 16% above budget 
and even 14.7% above 2018 donations.  Totals for M. and S., Goldstream Food 
Bank and Our Place were $19,284 for 2019.  Well done! (Keep in mind that these 
figures are not included in the General Offerings numbers.) 

4. See the report titled Budget vs. Actual for January through December 2019. 
Although some of the individual categories in our budget missed their mark, 
overall Total Income was 99.3% of the budgeted amount and the Total Expenses 
were 100.0% of budget.  Overall that is impressive until you look at the 
breakdowns.   

5. Donations to General Offerings were at 96.7% which is indeed very close to 
budget but still short by $3,000. 

6. PAR donations for December were 22% higher than January 2019 so that looks 
good going into 2020. 

7. Rental income was up 14.5% above 2018. 
 
We would have been even closer to having a surplus but towards yearend Council 
decided that we wouldn’t and couldn’t wait until 2020 to purchase updates and 
upgrades to our computer and phone systems as it was causing inefficiencies in the 
office.  This was funds well-spent! 
 
Because we cannot survive as a church without the rental income it is imperative to 
maintain our facilities.  We are fortunate as a church to have so many skilled and willing 
parishioners who dig in and help with church maintenance.  This has saved us a lot of 
money over the year.  We still had some big expenses like the sewer pump and the 
backflow preventers.  Special donations by some groups like GAG helped partly offset 
these expenses. 
 
Looking at the Balance Sheet as of December 31, 2019 it may look like we have lots of 
money.  However if you look at the report titled Designated (Trust) Funds you will see 
that we are safekeeping funds for various groups like Community Dinner, Syrian Refugee 
Fund, Memorial Fund, etc.  We can’t spend these funds even though these funds are in 
our bank accounts as follows: 
 
 Bank accounts: Trustees:  $67,238.20 
    Operating:   $9,846.27 
       Total: $77,084.47 
 
Consequently $27,403.83 of this is already spoken for.  That leaves us just $49,680.64 to 
spend. 
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Looking Forward to 2020 
 
Council has approved our budget for 2020. It is a bare-bones budget with no frills.  We 
are predicting a deficit of $6,943.  See the two formats: Budget For 2020 – Worksheet 
which has a comparison for the last 2 years; and Budget Proposal For 2020 which is the 
normal budget format. 
 
United Church of Canada recommended that the salary for ministers be increased by 
1.9%.  Accordingly we adjusted the compensation for our minister and music director.  
The stipend of our music director continues to be within the guidelines as 
recommended by RCCO (Royal Canadian College Of Organists). 
 
As we realize that we can’t survive without our rental income, we know that we have to 
maintain our facilities in good working order.  Regular maintenance must continue. 
 
Our rental projections include 2020 rates and the loss of rental funds for some parking 
spots.  
 
The Stewardship Team did an incredible job fundraising during 2019 so we are hoping 
for the same for 2020 to the extent of $7,500. Volunteers are being sought to augment 
the number of people required to make events happen. 
 
A sub-committee of the Property Development Project Team recommended in their 
Depreciation Report that we should build up a contingency fund again to prepare for 
future big maintenance expenses that will become evident in a few years.  Their 
proposal was to put aside $5,235 each year towards this Building Maintenance Fund.  
This works out to $436.25 that we would move to this fund each month. 
 
The COBS project has been very successful so we are projecting income of $2,000 per 
year from it. 
 
While continuing to put $100 away per month we believe that we will have enough 
funds in our Sabbatical Fund to cover our Sabbatical Minister while Reverend Heidi is on 
her sabbatical this year. 
 
We are optimistically hoping for the arrival of the Syrian refugees in 3 years and 
consequently we need to build up the Syrian Refugee Fund to $16,000 in 3 years.  The 
fund currently has $3,476 so we must raise $5,000 this year.  We are hoping to go 
outside our church community for support on this worthwhile project. 
 



P a g e  | 23 

 

Even to make this deficit we have to increase donations by almost 5%.  To make our goal 
for the Syrian Refugee Fund as well, general giving would have to increase by 11%.  And 
to totally eliminate our deficit we would have to improve general donations by 15%. 
 
To summarize, our big goals for 2020 include the following: 
 

A. Building Maintenance Fund $5,235 
B. Syrian Refugee Fund  $5,000 
C. Fundraising Projects  $7,500 
D. Sabbatical Expenses  Unknown but hopefully Zero 

 

 

Summary of Mission and Service 2018-2020 
 

As at Sunday, January 19, 2020 2020 
Budget 

2019 
Budget 

2019 
Actual 

2018 
Actual 

OTHER INCOME 

  

Mission and Service $15,500 $15,500 $17,981 $15,673 

Food Bank 900 900 938 1,993 

Our Place 250 250 365 280 

Other 100 100 0 0 

Total Other Income $16,750 $16,750 $19,284 $17,946 
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Budget vs. Actual 2019 
 

       

Jan - Dec 
19 

 
Budget 

 

$ Over 
Budget 

 

% of 
Budget 

 
Ordinary Income/Expense 

       

   
Income 

         

    
Receipts 

       

     
4100 · General 

       

      
4110 · Envelope Offerings 44,678.50  

 
50,000.00  

 
(5,321.50) 

 
89.36% 

      
4115 · Loose Offerings 5,969.96  

 
5,000.00  

 
969.96  

 
119.4% 

      
4120 · PAR Offerings 57,236.09  

 
57,000.00  

 
236.09  

 
100.41% 

      

4130 · Other Tax Receiptable 
Donations 368.18  

 
  

 
  

 
  

     
Total 4100 · General 108,252.73  

 
112,000.00  

 
(3,747.27) 

 
96.65% 

     
4300 · Other Funds Received 

       

      
4310 · Building Rentals - Contracts 50,934.00  

 
55,000.00  

 
(4,066.00) 

 
92.61% 

      
4320 · Building Rentals - Others 5,095.00  

 
2,000.00  

 
3,095.00  

 
254.75% 

      
4325 · Rental of Parking Lot 10,080.00  

 
10,080.00  

 
0.00  

 
100.0% 

      
4330 · Fund Raising Income 187.45  

 
1,000.00  

 
(812.55) 

 
18.75% 

      
4331 · Fund Raising - Cookbook 2,860.00  

      

      
4332 · Fund Raising - Roof Project 6,200.00  

 
6,200.00  

 
0.00  

 
100.0% 

      
4333 · Fund Raising - Cobs - Income 1,736.80  

      

      
4340 · Misc Revenue 340.50  

 
1,000.00  

 
(659.50) 

 
34.05% 

      
4350 · O'Live Donations 163.30  

 
125.00  

 
38.30  

 
130.64% 

     
Total 4300 · Other Funds Received 77,597.05  

 
75,405.00  

 
2,192.05  

 
102.91% 

     
4600 · Other Income Received 

       

      
4610 · Interest Income 893.35  

 
500.00  

 
393.35  

 
178.67% 

      
4620 · GST Refunds Received 1,859.16  

 
2,100.00  

 
(240.84) 

 
88.53% 

     
Total 4600 · Other Income Received 2,752.51  

 
2,600.00  

 
152.51  

 
105.87% 

    
Total Receipts 188,602.29  

 
190,005.00  

 
(1,402.71) 

 
99.26% 

   
Total Income 188,602.29  

 
190,005.00  

 
(1,402.71) 

 
99.26% 

  

Gross 
Profit 

  
188,602.29  

 
190,005.00  

 
(1,402.71) 

 
99.26% 

   
Expense 

        

    
5000 · Expenses 

       

     
5100 · Ministers Salary & Benefits 

       

      
5110 · Minister's Salary 71,233.33  

 
71,280.00  

 
(46.67) 

 
99.94% 

      
5115 · Minister's Mandatory Benefits 15,435.95  

 
13,230.00  

 
2,205.95  

 
116.67% 

      
5120 · Minister Continuing Ed, Books 1,419.11  

 
1,420.00  

 
(0.89) 

 
99.94% 

      
5130 · Minister's Travel 779.50  

 
1,000.00  

 
(220.50) 

 
77.95% 

     
Total 5100 · Ministers Salary & Benefits 88,867.89  

 
86,930.00  

 
1,937.89  

 
102.23% 

     
5200 · Other Salaries 

       

      
5220 · Administrative Assistant 10,402.07  

 
11,100.00  

 
(697.93) 

 
93.71% 

      
5230 · Choir Director  (Contract) 18,230.30  

 
18,100.00  

 
130.30  

 
100.72% 

      
5240 · Relief Organist 525.00  

 
500.00  

 
25.00  

 
105.0% 

      
5250 · Pulpit Supply 1,661.00  

 
2,000.00  

 
(339.00) 

 
83.05% 

      
5255 · Pulpit Supply Travel 0.00  

 
100.00  

 
(100.00) 

 
0.0% 

      
5400 · Employer Expenses - CPP, EI 588.82  

 
800.00  

 
(211.18) 

 
73.6% 

      
5500 · Sabbatical Reserve Expense 1,200.00  

 
1,200.00  

 
0.00  

 
100.0% 
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Total 5200 · Other Salaries 32,607.19  

 
33,800.00  

 
(1,192.81) 

 
96.47% 

    
Total 5000 · Expenses 121,475.08  

 
120,730.00  

 
745.08  

 
100.62% 

    
6000 · Ministry Program Expenses 

       

     
6010 · Messy Church 144.63  

 
800.00  

 
(655.37) 

 
18.08% 

     
6020 · Music Expenses 924.70  

 
1,100.00  

 
(175.30) 

 
84.06% 

     
6030 · Worship Expenses 279.14  

 
300.00  

 
(20.86) 

 
93.05% 

     
6040 · Benevolent Expense 0.00  

 
200.00  

 
(200.00) 

 
0.0% 

     
6060 · Pastoral Care Expenses 1,136.01  

 
600.00  

 
536.01  

 
189.34% 

     
6070 · Advertising 1,280.75  

 
1,300.00  

 
(19.25) 

 
98.52% 

     
6080 · Children's Ministry 20.26  

 
500.00  

 
(479.74) 

 
4.05% 

     
6090 · Piano Maintenance 297.00  

 
300.00  

 
(3.00) 

 
99.0% 

     
6095 · Leadership/Faith Development 380.72  

 
500.00  

 
(119.28) 

 
76.14% 

    
Total 6000 · Ministry Program Expenses 4,463.21  

 
5,600.00  

 
(1,136.79) 

 
79.7% 

    
6500 · Administration Expenses 

       

     
6510 · Internet & Telephone Expense 2,712.36  

 
2,600.00  

 
112.36  

 
104.32% 

     
6520 · Stationary, Stamps & Printing 531.29  

 
800.00  

 
(268.71) 

 
66.41% 

     
6540 · Other Office Expenses 3,101.63  

 
700.00  

 
2,401.63  

 
443.09% 

     
6550 · Photocopier Expenses 3,763.58  

 
3,600.00  

 
163.58  

 
104.54% 

    
Total 6500 · Administration Expenses 10,108.86  

 
7,700.00  

 
2,408.86  

 
131.28% 

    
6700 · Building Expenses 

       

     
6710 · Custodian (Contractor) 10,176.00  

 
10,000.00  

 
176.00  

 
101.76% 

     
6715 · Janitorial Supplies 670.24  

 
800.00  

 
(129.76) 

 
83.78% 

     
6720 · Maintenance 7,426.29  

 
10,000.00  

 
(2,573.71) 

 
74.26% 

     
6730 · Contract Expense 3,630.24  

 
6,000.00  

 
(2,369.76) 

 
60.5% 

    
Total 6700 · Building Expenses 21,902.77  

 
26,800.00  

 
(4,897.23) 

 
81.73% 

    
6750 · Utility Expenses 

       

     
6760 · BC Hydro 3,535.30  

 
4,000.00  

 
(464.70) 

 
88.38% 

     
6770 · Gas 4,432.69  

 
5,000.00  

 
(567.31) 

 
88.65% 

     
6780 · Water & Sewage 1,557.48  

 
1,000.00  

 
557.48  

 
155.75% 

    
Total 6750 · Utility Expenses 9,525.47  

 
10,000.00  

 
(474.53) 

 
95.26% 

    
6800 · Other Expenses 

       

     
6810 · Insurance 8,076.00  

 
7,800.00  

 
276.00  

 
103.54% 

     
6825 · Pastoral Charge Assessment 9,502.01  

 
8,650.00  

 
852.01  

 
109.85% 

     
6830 · GST Expense 3,324.08  

 
2,800.00  

 
524.08  

 
118.72% 

     
6831 · Fund Raising Cookbook - Expense 1,427.18  

      

     
6833 · Fund Raising Cobs - Expenses 284.16  

      

    
Total 6800 · Other Expenses 22,613.43  

 
19,250.00  

 
3,363.43  

 
117.47% 

   
Total Expense 190,088.82  

 
190,080.00  

 
8.82  

 
100.01% 

 
Net Ordinary Income (1,486.53) 

 
(75.00) 

 
(1,411.53) 

 
1,982.04% 

 
Other Income/Expense 

       

  
Other Income 

        

   
Specific Donations 

       

    
4810 · Mission & Service 17,980.61  

 
15,500.00  

 
2,480.61  

 
116.0% 

    
4820 · Goldstream Food Bank Society 938.01  

 
900.00  

 
38.01  

 
104.22% 

    
4830 · Our Place 365.00  

 
250.00  

 
115.00  

 
146.0% 

    
4840 · Miscellaneous Donations 0.00  

 
100.00  

 
(100.00) 

 
0.0% 

   
Total Specific Donations 19,283.62  

 
16,750.00  

 
2,533.62  

 
115.13% 
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Total Other Income 19,283.62  

 
16,750.00  

 
2,533.62  

 
115.13% 

  
Other Expense 

        

   
Specific Donation Disbursements 

       

    
6910 · Mission & Service 17,980.61  

 
15,500.00  

 
2,480.61  

 
116.0% 

    
6920 · Goldstream Food Bank Society 938.01  

 
900.00  

 
38.01  

 
104.22% 

    
6930 · Our Place 365.00  

 
250.00  

 
115.00  

 
146.0% 

    
6940 · Miscellaneous Disbursement 0.00  

 
100.00  

 
(100.00) 

 
0.0% 

   
Total Specific Donation Disbursements 19,283.62  

 
16,750.00  

 
2,533.62  

 
115.13% 

  
Total Other Expense 19,283.62  

 
16,750.00  

 
2,533.62  

 
115.13% 

 
Net Other Income 

 
0.00  

 
0.00  

 
0.00  

 
0.0% 

Net 
Income 

    
(1,486.53) 

 
(75.00) 

 
(1,411.53) 

 
1,982.04% 
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Balance Sheet 2019 
 

      
31 Dec 19 

ASSETS 
    

 

Current 
Assets 

  

  
Chequing/Savings 

 

   
1010 · Current Assets 

 

    
1065 · Coast Capital - Chequing 7,577.30  

    
1075 · Coast Capital Savings 2,268.97  

   
Total 1010 · Current Assets 9,846.27  

   
1090 · Long Term Assets - Trustees 

 

    

1092 · Coast Capital - Investment 
Cheq 238.20  

    

1094 · Coast Capital - Redeemable 
GIC 67,000.00  

   
Total 1090 · Long Term Assets - Trustees 67,238.20  

  
Total Chequing/Savings 77,084.47  

 
Total Current Assets 77,084.47  

 
Fixed Assets 

  

  
1500 · Fixed Assets-Land,Bldg,Fixtures 

 

   
1520 · Land  (Assessed Value) 1,038,400.00  

   
1550 · Buildings (Assessed Value) 2,402,178.00  

   
1570 · Fixtures & Equipm't (Insurance) 238,960.00  

  
Total 1500 · Fixed Assets-Land,Bldg,Fixtures 3,679,538.00  

 
Total Fixed Assets 3,679,538.00  

 
Other Assets 

  

  
1100 · Other Assets 

 

   
1250 · Prepaid Expenses 5,967.00  

  
Total 1100 · Other Assets 5,967.00  

 
Total Other Assets 5,967.00  

TOTAL 
ASSETS 

  
3,762,589.47  

LIABILITIES & EQUITY 
 

 
Liabilities 

   

  
Current Liabilities 

 

   
Accounts Payable 

 

    
2100 · Liabilities 260.00  

    
3600 · Designated Funds 

 

     
3610 · Community Dinner 515.42  

     
3630 · ProVision Grant 6,212.19  

     
3635 · Syrian Refugee Funds 3,476.00  

     
3640 · Sabbatical Account 9,381.82  

     
3650 · Memorial Fund 7,548.43  

     
3660 · Souper Sunday 269.97  

    
Total 3600 · Designated Funds 27,403.83  

   
Total Accounts Payable 27,663.83  

  
Total Current Liabilities 27,663.83  

 
Total 

 
27,663.83  
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Liabilities 

 
Equity 

    

  
30000 · Opening Balance Equity 3,790,574.87  

  
32000 · Retained Earnings (54,162.70) 

  

Net 
Income 

 
(1,486.53) 

 

Total 
Equity 

  
3,734,925.64  

TOTAL LIABILITIES & EQUITY 3,762,589.47  

 

 

Designated (Trust) Funds 
 

As at January 19, 2020 

      

 

At Dec 31 
2018 

 

At Dec 31 
2019 

 

Change in 
2019 

3610 - Community Dinner $614.55 
 

$515.42 
 

-$99.13 

3625 - Men's Maintenance Fund $399.67 
 

$0.00 
 

-$399.67 

3630 - ProVision Grant $4,601.79 
 

$6,212.19 
 

$1,610.40 

3635 - Syrian Refugee Fund $1,560.00 
 

$3,476.00 
 

$1,916.00 

3640 - Sabbatical Fund $8,181.82 
 

$9,381.82 
 

$1,200.00 

3650 - Memorial Fund $7,247.31 
 

$7,548.43 
 

$301.12 

3660 - Souper Sunday $172.19 
 

$269.97 
 

$97.78 

3670 - Contingency Reserve Fund $0.00 
 

$0.00 
 

$0.00 

Totals $22,777.33 
 

$27,403.83 
 

$4,626.50 
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Budget for 2020 – Worksheet 
 

Sunday, January 19, 2020 2020 
Budget 

2019 
Budget 

2019 
Actual 

2018 
Actual 

INCOME 

4100 Offerings: Envelope 45,000 50,000 44,679 42,593 

    Loose 6,000 5,000 5,970 8,742 

  
 

PAR 62,400 57,000 57,236 58,524 

    
Other 
Receiptable 0 0 368 1,455 

  Total General Offering 113,400 112,000 108,253 111,314 

                

4300 Other Funds Received: 

  

Rentals: Contracts 55,000 55,000 50,934 49,224 

  

Others 2,000 2,000 5,095 2,495 

Parking Lot 8,400 10,080 10,080 6,000 

Total Rentals 65,400 67,080 66,109 57,719 

Fund Raising Income 7,500 7,200 6,387 8,605 

Fund Raising - Cookbook 400 0 2,860 0 

Fund Raising - Cobs - Income 2,000 0 1,737 0 

Misc Revenue 1,125 1,125 504 586 

Total Other Funds 76,425 75,405 77,597 66,910 

  

4600 Interest Income 722 500 893 574 

  GST Refund 1,700 2,100 1,859 1,564 

  

******** TOTAL RECEIPTS 192,247 190,005 188,602 180,362 

                

EXPENSES 

5100 Ministers Salary and Benefits 

  

Salary 72,637 71,280 71,233 70,160 

Mandatory Benefits 15,189 13,230 15,436 14,606 

Continuing Education, Books 1,442 1,420 1,419 739 

Travel 1,000 1,000 780 928 

Total Minister 90,268 86,930 88,868 86,433 

  

5200 Other Salaries 

  

Admin Assistant 12,600 11,100 10,402 11,251 

Choir Director 18,580 18,100 18,230 17,946 

Relief Organist 525 500 525 480 

Pulpit Supply 2,000 2,000 1,661 1,211 

Pulpit Supply Travel 100 100 0 0 

Employer CRA Expenses 700 800 589 652 

Sabbatical Reserve Expense 1,200 1,200 1,200 1,200 

Total Other Salaries 35,705 33,800 32,607 32,740 

   2020 2019 2019 2018 
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Budget Budget Actual Actual 

6000 Ministries Programs 

  

Messy Church 500 800 144 403 

Music Expenses 850 1,100 925 905 

Worship Expenses 550 300 279 187 

Benevolent Expenses 400 200 0 87 

Pastoral Care Expenses 600 600 1,136 538 

Advertising 1,300 1,300 1,281 1,029 

Communication 500 0 0 0 

Children's Ministry 500 500 20 282 

Piano Maintenance 300 300 297 283 

Leadership/Faith Development 2,000 500 381 267 

Total Ministry Programs 7,500 5,600 4,463 3,981 

  

6500 Administration   
2020 

Budget 
2019 

Budget 
2019 

Actual 
2018 

Actual 

  

Internet and phones 2,600 2,600 2,712 2,293 

Stationary, stamps, printing 800 800 531 709 

Other office 700 700 3,102 784 

Photocopier 3,600 3,600 3,764 3,002 

Total Administration 7,700 7,700 10,109 6,788 

  

6700 Building Expenses 

  

Custodian 10,000 10,000 10,176 10,229 

Janitorial supplies 800 800 670 734 

Maintenance 9,000 10,000 7,427 5,775 

Contract expenses 4,000 6,000 3,630 4,713 

Roof Project 0 0 0 14,388 

Building Maintenance Fund 5,235 0 0 0 

Total Building 29,035 26,800 21,903 35,839 

  

6750 Utilities 

  

BC Hydro 3,500 4,000 3,535 4,032 

Gas 4,500 5,000 4,433 3,959 

Water and Sewage 1,500 1,000 1,557 1,185 

Total Utilities 9,500 10,000 9,525 9,176 

  

6800 Other Expenses 

  

Insurance 7,300 7,800 8,076 8,672 

Pastoral Charge Assessment 9,282 8,650 9,502 8,201 

GST Expense 2,800 2,800 3,324 3,913 

Building Maintenance Fund 100 0 0 0 

Fund Raising Expenses 0 0 1,711   

Total Other Expenses 19,482 19,250 22,613 20,786 

******** TOTAL EXPENSES 199,190 190,080 190,088 195,743 

  NET INCOME -6,943 -75 -1,486 -15,381 
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Budget Proposal for 2020 
 

 
Ordinary Income/Expense 

 

   
Income 

   

    
Receipts 

 

     
4100 · General 

 

      
4110 · Envelope Offerings 45,000.00  

      
4115 · Loose Offerings 6,000.00  

      
4120 · PAR Offerings 62,400.00  

      
4130 · Other Tax Receiptable Donations 0.00  

     
Total 4100 · General 113,400.00  

     
4300 · Other Funds Received 

 

      
4310 · Building Rentals - Contracts 55,000.00  

      
4320 · Building Rentals - Others 2,000.00  

      
4325 · Rental of Parking Lot 8,400.00  

      
4330 · Fund Raising Income 7,500.00  

      
4331 · Fund Raising - Cookbook 400.00  

      
4333 · Fund Raising - Cobs - Income 2,000.00  

      
4334 · Fund Raising - Syrian Refugee 0.00  

      
4340 · Misc Revenue 1,000.00  

      
4350 · O'Live Donations 125.00  

     
Total 4300 · Other Funds Received 76,425.00  

     
4600 · Other Income Received 

 

      
4610 · Interest Income 722.00  

      
4620 · GST Refunds Received 1,700.00  

     
Total 4600 · Other Income Received 2,422.00  

    
Total Receipts 192,247.00  

   
Total Income 192,247.00  

  
Gross Profit 

  
192,247.00  

   
Expense 

  

    
5000 · Expenses 

 

     
5100 · Ministers Salary & Benefits 

 

      
5110 · Minister's Salary 72,637.00  

      
5115 · Minister's Mandatory Benefits 15,189.00  

      
5120 · Minister Continuing Ed, Books 1,442.00  

      
5130 · Minister's Travel 1,000.00  

     
Total 5100 · Ministers Salary & Benefits 90,268.00  

     
5200 · Other Salaries 

 

      
5220 · Administrative Assistant 12,600.00  

      
5230 · Choir Director  (Contract) 18,580.00  

      
5240 · Relief Organist 525.00  

      
5250 · Pulpit Supply 2,000.00  

      
5255 · Pulpit Supply Travel 100.00  

      
5400 · Employer Expenses - CPP, EI 700.00  

      
5500 · Sabbatical Reserve Expense 1,200.00  

      
5510 · Sabbatical Expenses 0.00  

     
Total 5200 · Other Salaries 35,705.00  
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Total 5000 · Expenses 125,973.00  

    
6000 · Ministry Program Expenses 

 

     
6010 · Messy Church 500.00  

     
6020 · Music Expenses 850.00  

     
6030 · Worship Expenses 550.00  

     
6040 · Benevolent Expense 400.00  

     
6060 · Pastoral Care Expenses 600.00  

     
6070 · Advertising 1,300.00  

     
6075 · Communication 500.00  

     
6080 · Children's Ministry 500.00  

     
6090 · Piano Maintenance 300.00  

     
6095 · Leadership/Faith Development 2,000.00  

    
Total 6000 · Ministry Program Expenses 7,500.00  

    
6500 · Administration Expenses 

 

     
6510 · Internet & Telephone Expense 2,600.00  

     
6520 · Stationary, Stamps & Printing 800.00  

     
6540 · Other Office Expenses 700.00  

     
6550 · Photocopier Expenses 3,600.00  

    
Total 6500 · Administration Expenses 7,700.00  

    
6700 · Building Expenses 

 

     
6710 · Custodian (Contractor) 10,000.00  

     
6715 · Janitorial Supplies 800.00  

     
6720 · Maintenance 9,000.00  

     
6730 · Contract Expense 4,000.00  

     
6740 · Building Maintenance Fund 5,235.00  

    
Total 6700 · Building Expenses 29,035.00  

    
6750 · Utility Expenses 

 

     
6760 · BC Hydro 3,500.00  

     
6770 · Gas 4,500.00  

     
6780 · Water & Sewage 1,500.00  

    
Total 6750 · Utility Expenses 9,500.00  

    
6800 · Other Expenses 

 

     
6810 · Insurance 7,300.00  

     
6825 · Pastoral Charge Assessment 9,282.00  

     
6830 · GST Expense 2,800.00  

     
6850 · Property Development Project 100.00  

    
Total 6800 · Other Expenses 19,482.00  

   
Total Expense 199,190.00  

 
Net Ordinary Income (6,943.00) 

 
Other Income/Expense 

 

  
Other Income 

  

   
Specific Donations 

 

    
4810 · Mission & Service 15,500.00  

    
4820 · Goldstream Food Bank Society 900.00  

    
4830 · Our Place 250.00  

    
4840 · Miscellaneous Donations 100.00  

   
Total Specific Donations 16,750.00  
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Total Other Income 16,750.00  

  
Other Expense 

  

   
Specific Donation Disbursements 

 

    
6910 · Mission & Service 15,500.00  

    
6920 · Goldstream Food Bank Society 900.00  

    
6930 · Our Place 250.00  

    
6940 · Miscellaneous Disbursement 100.00  

   
Total Specific Donation Disbursements 16,750.00  

  
Total Other Expense 16,750.00  

 
Net Other Income 

 
0.00  

Net 
Income 

    
(6,943.00) 
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Book Club 
 

We gather alternately between Gordon United Church lounge and Jesken Aerie lounge. 

There are usually about 10 participants.  In 2019 we met monthly from January to June and 

September to November.  The books discussed were:  

 

January Elizabeth is Missing    Emma Healey 

February Magpie Murders    Anthony Horrowitz  

March  The Next Person You Meet in Heaven  Mitch Albom 

April  Origin      Dan Brown 

May  The Nest     Sweeny 

June  The Lying Game    Ware    

September The Nightingale    Kristin Hannah 

October Nine Perfect Strangers   Liane Moriarty 

November Bellevue Square    Michael Redhill 

 

 In January 2020 we will discuss The Storied Life of A. J. Fikry  by Gabriel Zevin. 

 

Respectfully Submitted by Marilyn French 

Broadview (previously The Observer) 
 

Broadview is the new name for the magazine previously called The Observer.  The magazine 

continues to focus on spirituality, justice and ethical living and includes a section entitled “The 

Church in Focus”.   

 

In 2019 there were 11 subscription renewals and 3 new subscriptions at Gordon United 

Church.  

 

Respectfully submitted by Deanna Robb, Broadview Representative 

Communication Liaison 
Return to Table of Contents 

Gordon United Church Website: 

 

On a fairly regular basis, I meet with our Office Administrator to update our website so that the 

events, dates, and times are current. As well, we go through the various postings, links, etc. to 

make sure that one is given the appropriate information when our website is accessed. 

We have an offer from a University student to update our website so that it is more conducive 

for browsing. We will arrange a time to meet that is suitable to our Office Administrator, 
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student, and myself to hear what could be the possibilities for reorganizing the website. This is 

a free offer and we are grateful. 

 

Advertisement: 

 

Advertisement about our Church events has expanded this year. The Community Dinner 

posters are being placed in the same places out in the Westshore Community and downtown 

Victoria. Addison Lee has embraced the task of posting the community dinner on Facebook 

and occasionally on Victoria News. Attendance at Community Dinners are lower in the Fall 

after the absence of dinners over the summer. However, we see the numbers increase as 

days get shorter and colder.  A very gracious thank you goes to all of you who participate in 

any way to make these dinners a happening or by attending.  

 

Connections: 

 

Again, I want you to know how important it is to me to continue to touch base with you and to 

newcomers as much as I can on Sunday mornings. That is one of the reasons why I continue 

my role as a Greeter as it gives me the opportunity to welcome you and to check with you. As 

a Congregation, we have a ‘duty of care’.  That means that as a ministry, we have a duty to not 

only welcome you but also to see that you get safely to various parts of the church as well as 

out of the church. Thus, that is the reason for Greeters and Ushers. I am making a plea to 

congregants to please assist us in filling these two important roles. Your presence is 

more than welcomed and you will be given an orientation as well.  

 

Submitted by Carolyn Matheson 

Envelope Secretary 
Return to Table of Contents 

There were 101 registered envelope numbers as of December 31, 2019, giving as 24 weekly, 

20 monthly, 38 via PAR and 19 periodically. 

Linda DiMambro 

Envelope Secretary 

Get Acquainted Group (GAG) 
 

Get Acquainted Group continues to be active in church activities by hosting Bunwich Sunday 

on most month end Sundays.  We contribute to kitchen supplies, support Tish Portelance’s 

garden sale/afternoon tea, sell Poinsettias and cookies.  We also donated to the Church’s 

expenses of sump pump and new roof expenses, contributed to the Refugee fund and bought 

the Rememberance Day wreath.  GAG sets up and supports memorial luncheons as well as 

contributes the flowers for the tables.  We always help in all church events.   
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FINANCIAL REPORT:  INCOME 

 

Bank Balance – January 1, 2019     $  2,591.35 

 

Bunwich Luncheons         456.70 

Garden Party/Tea  - Portelance        710.65 

Poinsettias          638.00 

Memorial Luncheons/Teas         806.99 

Memorial/Flower Donation          50.00 

Cookie Sale          260.00 

Bank Interest                .21 

 

Total Income         2,922.55 

 

SubTotal      5,513.90 

 

EXPENSES 

 

Bunwich Supplies        180.19 

Kitchen Supplies        273.57 

Donation/Church – Roof/Sump Pump  2,000.00 

Refugee Fund        500.00 

Poinsettias         491.40 

Remembrance Day Wreath        50.00 

Flower Fund/Memorial Services      150.00 

 

Total Expenses     3,645.16 

 

Balance December 31, 2019   $1,868.74 

 

 

Respectfully Submitted by Nancy A. Sturrock, GAG Treasurer 
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Gorge View Society 
Return to Table of Contents 

 
Gorge View Society Annual General Meeting November 21, 2019 

 

The Gorge View Society's (GVS) mandate is to provide affordable housing to seniors and 

families.  We operate a 108-unit complex known as Chown Place in Victoria.  GVS is currently 

engaged with BC Housing (BCH) to build another 58 units on site, supported by a $5.8 million 

grant from BCH.   

 

Historically the Society was founded by the United Church of Canada and well supported by 

local congregations.  A seemingly endless supply of volunteers were engaged in committees 

and the hands on work of building, maintaining and running a housing complex.  Over the 

decades there has been a decline in church membership, church closures, aging volunteers 

and fewer volunteers to do the work. GVS has been no exception. In response, the GVS is well 

underway in the process of shifting from a hands-on Board of Directors to a Governance Board 

that establishes policy, and hires and oversees staff that manage and operate Chown Place. 

 

Under the current constitution and bylaws, each congregation in the former Victoria Presbytery 

is entitled to appoint two voting members to the Gorge View Society.  The minimum 

commitment required by GVS members is to understand in general terms what GVS is about, 

to attend one Annual General Meeting, and to exercise sound judgement and discernment at 

that time.  The AGM is required under the Societies Act and is important because we elect 

Directors and establish policies that allow the Board of Directors to run the Society between 

AGMs.  We would also hope Society members would report back to their congregations about 

the good work GVS is doing. 

 

We offer the opportunity to be part of a United Church of Canada legacy organization that is 

growing in its ability to address one of the most pressing needs in our community, affordable 

housing. 

 

For further information please contact Mike McAuley at mikemcauley3@gmail.com or call at 

250 580-7685.  Please forward the names and contact information of your 

congregational voting members as soon as possible to:  Eric Murdoch 

at gorgeview@shaw.ca . We want to make sure they have the necessary material prior to the 

AGM. 

 

mailto:mikemcauley3@gmail.com
mailto:gorgeview@shaw.ca
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Opportunity  

 

The Board of GVS is currently looking for a couple of new board members people with 

expertise in finances, management, maintenance, fundraising, public relations, construction, or 

planning. to increase Board capacity during this time of transition and growth.  Contact the 

President of the Society, Jim Keefe, at jameskeefe@keefeconsultants.ca 

 

Gorge View Society – 2019, the Year in Review 

 

I. Background 

 

Gorge View Society was founded by the United Church of Canada more than 60 years ago, 

with a mandate to provide modest, safe, and comfortable housing for people with very limited 

incomes.  Initially, the expectation was that most residents would be retired church-workers 

and spouses. 

 

Today, the Society owns and operates 108 units of housing, on a beautiful 5.8 acre site just a 

few blocks back from the Gorge, on the western edge of the City of Victoria.  Our residents 

continue to be seniors, and our rents continue to be modest, but the majority of residents have 

no connection with paid accountable church work. 

 

In 2019 the United Church transferred its interest in the land to the Society. 

 

The Society is a registered charity (Canada Revenue Agency), with a small staff (3 in number), 

and a Board of Directors composed entirely of volunteers. 

 

II. 2019 

 

This was a significant year for the Society, for a number of reasons. 

 

1. In 2019 the Society engaged an architectural firm and project consultants, and  entered 

into negotiations with B.C. Housing, to construct an additional 52 units of housing on our 

site.  This marks the first new project in a number of years, and our first venture with 

public funding.  (Historically, our work has been privately funded, primarily from the 

resources of the United Church of Canada.) 

 

The experience has been a positive one, filled with opportunities to learn about working with 

the provincial government, working with consultants, communicating with our neighbours, and 

keeping our current residents well-informed and supportive. 

 

2. In line with the decision to build in partnership with B.C. Housing, in 2019 the Board also 

made the decision to move from a “management” role to a “policy and oversight” role. 

 

mailto:jameskeefe@keefeconsultants.ca
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There are a number of positive consequences of this decision.  The Constitution and Bylaws 

were carefully reviewed and completely updated.  A number of new people have joined the 

Board, including Gary Hall, Mike McAuley, Dan Behrens, David King, and Barbara Ferris.  

Three long-serving members, Richard Acton, Merran Proctor, and Jean Tarr, have left the 

Board, and their many and varied contributions are noted and appreciated. 

 

3. In 2019 Eric Murdoch was appointed as Operations Manager for the Society, and we 

are delighted by everything that Eric has managed to accomplish so far.  Our 

bookkeeper, Marian Bennett, has also done excellent work for us in this year of new 

relationships (with B.C. Housing) and transition.  And our thanks to our maintenance 

man, Jeff Baarda, whose good work is confirmed by Resident satisfaction. 

 

III. Looking Ahead 

 

The Annual General Meeting of the Society will be held in late March.  (Watch for details as the 

time approaches.)  The A.G.M. is open to all members of the Society, and the Society is 

recruiting members especially, but not exclusively, from United Church congregations.  (The 

Society’s bylaws provide that United Church congregation in Greater Victoria can name as 

many as thirty-two members to the Society.) 

 

As our mandate evolves we want to encourage volunteer involvement and active support.  For 

example, we need help with using social media, designing and writing messages (information, 

advocacy, etc.), making presentations to interested audiences (such as church congregations), 

doing research (the history of the Society, housing needs in Greater Victoria, etc.), fund 

development, and more. 

 

In late summer we expect to break ground on our new development project, and we are 

looking two years down the road to providing more much-needed affordable housing for our 

community. 

 

The Board is also beginning to consider potential developments in years to come, perhaps 

involving the acquisition of more land and the construction of more housing or community 

assets. 

 

Gorge View Society has provided housing for needful residents for more than 60 years.  The 

Society is on the edge of an exciting new project, and is beginning to imagine and explore new 

ways of contributing to the well-being of our community. 

 

We invite you to ask questions, consider your own gift of service, and join us, as a member or 

as an interested supporter. 

 

Jim Keefe, Chair of the Board, Gorge View Society, gorgeview@shaw.ca 
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Ministry & Personnel Committee 
 

2019 proved to be a great year for the Ministry & Personnel team.  There were many highlights 

throughout the year and many great moments of learning and growth.  During the year we had 

some changes with regards to personnel.  

 

Messy Church Coordinator: We had started the year off with no coordinator at all.  The position 

had been vacant since the spring of the preceding year.  After some time and effort, the 

position was filled by Stacey Malainey.  She was with us for several months until she departed, 

and the position was then filled by Addison Lee.  Addison Lee is doing a wonderful job 

providing the education & fun that is expected from her position. 

 

During the year the team was able to receive training allowing it to expand its knowledge and 

allowing it to provide better services to the congregation.  Training is now a current and active 

part of Ministry & Personnel.  The team has provided and will continue to provide a platform for 

education with regards to training of all leaders within Gordon United Church. 

 

The sabbatical Rev Heidi is taking in 2020 has taken up much of the time of team as they work 

tireless to ensure a smooth and painless transition both before and after. 

 

The team was very busy all year behind the scenes updating and modernizing much of the 

policies and procedures of the church.  Police record checks, harassment policies, 

confidentiality agreements, all part of a new more transparent team and council.  We work hard 

to ensure a safe and welcoming working environment for all those who use our facilities.  We 

ensure and foster positive relations between members of the congregation and members of 

Ministry & Personnel.  We were able to complete all the goals we had set last year, and we 

were able to make and break some new ones.  Throughout the year we provided a platform for 

conflict resolution from the smallest pinch to the largest crunch. 

 

With another year upon us we have an opportunity to learn and grow together.  We will provide 

the support and assistance that is needed, and we will continue to train and educate in hopes 

of bring a stronger and more unified team, council, and congregation into a new decade of love 

and joy for all. 

 

From the whole Ministry & Personnel Team we thank you for the opportunity to serve. 

Sincerely, Joshua Lee,  Chairman of Ministry & Personnel 
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Nominations Lists (Elected and Non-Elected)  
 

Elected Members to Boards 

Council Positions Elected Members 

Name 

Term 

1 

Term 

2 

Term 

3 

Phone 

Numbers 
Chair  Anna Mary McIlwain 2017 2019  778-676-6506 

Vice-Chair Vacant     

Past Chair Carolyn Matheson 2017 2019  250-474-1437 

Secretary Dianne McDougall 2018 2020  250-391-7550 

Chair-Property & Finance Vacant (Ray Green standing)    250-216-6036 

Treasurer Ken McDougall 2017 2019  250-391-7550 

Chair-Ministry & Personnel Joshua Lee 2019   250-475-6632 

Spiritual Leadership Liaison Addison Lee 2019   250-415-1872 

Regional Council Representative Beverly Stewart 2019   778-440-0326 

Communications Liaison Carolyn Matheson 2017 2019  250-474-1437 

Stewardship Chair Janice Woods 2019   250-474-6233 

Trustee Vacant (Judy Muir standing)    250-727-8811 

Minister Heidi Koschzeck    250-478-6632 

Property and Finance 

Team 

     

Chair Ray Green (Standing for  

          Election) 

   250-216-6036 

Vice-Chair Vacant     

Secretary Leona Richards 2017 2019  250-474-1090 

Treasurer Ken McDougall 2017 2019  250-391-7550 

Contracts Floyd Richards 2016 2018 2020 250-474-1090 

Trustee(s) Vacant     

Members at Large (3) 

   

 

Gail Ellerton 

Pat Larre 

John Nanson 

2016 

2017 

2017 

2018 

2019 

2019 

2020 250-478-7394 

250-642-4089 

1-306-222-9614 

Ministry and Personnel      
Chair Joshua Lee 2019   250-475-6632 

Vice-Chair Vacant     

Members Carolyn Matheson 

Linda Di Mambro 

2019  

 

 250-474-1437 

Trustees      
Chair John Davies 2017 2019  250-478-5317 

Vice-Chair Judy Muir (Standing for 

Election) 

    

Members 

 

Ralph Gonyea 

Keith Hazel 

Rev. Heidi 

2017 

2016 

 

2019 

2018 

 

 

2020 

 

250-915-9009 

250-590-2507 

250-478-6632 

Memorial Committee      
Chair Deanna Robb 2017 2019  250-294-6737   

Members Dianne McDougall 

Ken McDougall 

Linda Di Mambro 

2018 

2017 

2020 

2019 

 250-391-7550 

250-391-7550 

        Regional 

Ministries 

     

Gorge View Society Vacant     

Camp Pringle Deanna Robb 2019    

Term for elected positions:  Two years, renewable twice 
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Non-Elected Volunteers  
Choir Liaison Rose Justice ............................................ 250-415-1867 

Communion Val Allen…………………………………………….….250-881-7553 

Leona Richards………………………………………250-474-1090 

Noreen Thomson…………………………………. 250-598-5696 

Donna Vaesen……………………………………….250-478-4540 

Curtis Sage…………………………………………….250-478-7507 

Gail Ellerton…………………………………………. 250-478-7394 

Children’s Ministry 

 

Sunday School: Jennifer Burgin…………… ........................................................................ 250-294-8577 

                            Melissa Hill………………….. 250-896-8179 

Messy Church: Addison Lee (Coordinator) 250-415-1872 

                            Valerie Allen………………… 250-881-7553 

Envelope Secretary Linda Di Mambro ...................................... 778-265-3323 

Get Acquainted Group Pat Flack (Chair)…………………….......... 250-478-2178    

Nancy Sturrock (Secretary/Treasurer) …..250-479-0239 

Greeters Tish Portelance (new people only) ………. 250-478-1350 

Darlene Elliott……………………………………….250-391-0299 

Carolyn Matheson ……………………………. 250-474-1437 

Vacancies   

Library Vacant 

Mission & Service Vacant 

Broadview Deanna Robb………………………………………..250-294-6737   

OLive Pat Wilson…………………………………………….778-432-4040 

Outreach 

Community Dinner 

Addison Lee 

Arden Noel ………………………………………….  250-474-4099 

Pastoral Care 

 

 

Betty Pellaers (Co-Chair) …………. ......... 778-430-3073   

Adele Morley (Co-Chair) …………… ........ 250-590-2507 

Ken Kelbough…………………….…. ........ 250-478-5450 

Ruth Kelbough…………………….…. ....... 250-478-5450    

Deanna Robb……………………….. ......... 250-294-6737   

Dianne McDougall…………………………………250-391-7550 

Vacancies 

Prayers in a Minute Pat Wilson……………………………………………778-430-2200 

           Prayer Shawl Ministry  Betty Pellaers ………………….….. .......... 778-430-3073     

Sanctuary Flowers Tish Portelance……………………............ 250-478-1350  

Pat Flack…………………………….. ......... 250-478-2178     

Stewardship Committee Janice Woods (Chair) ……………………………250-474-6233 

Karen Hicks ………………………………………… 778-265-0194 

Anna Mary McIlwain …………………………… 778-676-6506 

Judy Muir ……………………………………………. 250-478-9650 

Joshua Lee…………………………………………….705-718-2387 

Susan Scrafton ……………………………………..250-478-7498 

Frango Di Mambro ……………………………….778-265-3323 

U.C.W. Carolyn Matheson (Chair)… .................... 250-474-1437 

Myrtle Acton (Secretary) .......................... 778-352-2716 

Frances McInnis (Treasurer)………………….250-474-2621 

 

Affirm Steering Committee 

 

 

 

 

Addison Lee (Chair)………………………… 250-415-1872 

Andrea Koschzeck (Vice Chair) ………. 250-744-4267 

Rose Justice (Secretary) ………………….250-478-6632 

Braelynne Carnes ……………………………250-888-2053 

Pat Larre …………………………………………250-642-4098 

Anna Jazlowiecki …………………………….250-589-1957 

Upper Room Linda Di Mambro…………………………….778-265-3323 

Ushers 

(Members) 

 

John Davies (Chair)………………………………. 250-478-5317 

Arden Noel…………………………………………… 250-474-4099    

Anne Appleton……………………… ......... 250-474-2474 
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Gail Ellerton…………………………. ......... 250-478-7394  

Janice Woods………………………………………. 250-474-6233  

Addison Lee…………………………………………. 250-415-1872 

Vacancies 

 

Website Management Communications Liaison 

Contact for New People Joshua Lee…………………………………………….705-718-2387 

Ad Hoc Committees 
Refugee Sponsorship  Anna Mary McIlwain, Bob Mahdavi, Rev. Heidi 

Nominating Committee Chairs of Committees   

Church Staff 
Minister Heidi Koschzeck ...................................... 250-478-6632(GUC) 

 ................................................................. 250-857-6632(Cell) 

Music Director Tim Olfert ................................................. 250-478-6632(GUC) 

Office Administrator Rose Justice ............................................ 250-478-6632(GUC)  

 

OLive 
 

The OLive is the quarterly newsletter of Gordon United Church. Each issue is based on a 

theme, and most of the content comes from church members who send in theme-related 

stories, or poems, anecdotes, recipes, and memories they’d like to share with the 

congregation. As well, it highlights upcoming events, provides pictures of special occasions in 

the church, and offers lots of food for thought. The OLive has become a real window into the 

lives of the Gordon United family – one that enriches us all.  

Pacific Mountain Region of UCC (previously Victoria Presbytery) 
 

A new region has been created for the United Church of Canada.   This new region will replace 

BC Conference and all Presbyteries within BC. The region is called the Pacific Mountain 

Region of the United Church of Canada.  I had the opportunity to attend the Inaugural meeting 

in May, 2019. 

 

First of all, I would like to with great gratitude thank the Gordon United UCW Women for their 

financial report and the Gordon United Council for giving me the opportunity to attend the 

Pacific Mountain Regional Inaugural General Meeting on May 30 to June 2, 2019.  I also would 

like to thank Rev. Heidi Koschzeck and Rev. Erin Sterling for their support and their great 

sense of humour when I was feeling overwhelmed at such a large gathering of people 

discussing the United Church first inaugural business meetings.  I found the meetings were a 

very enriching experience for me. 

 

The Inaugural General Meeting of the United Pacific Regional Council was held at the Langley 

Event Centre in Langley, BC, on May 30 – June2, 2019.  The theme for the weekend that 

supported everyone throughout the weekend together is a word given to us in the Book of 
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Esther “For such a time as this.” Esther 4:14.  Over 400 Delegates and leaders, as volunteers, 

visitors and observers, as participants and leaders of the Children’ Program and the Youth 

Program,  were gathered for this 4 day meeting. 

 

The meetings were structured into 2 and one-half days of sessions, with group events on two 

evenings.   During the meetings, the attendees followed an agenda that involved worship, 

listening of reports, breakout sessions, speakers, roundtable discussions. 

 

Here are some of the highlights: 

 

The Transition Commission of the United Church proposed the following to the Pacific 

Mountain Regional Council (PMRC):  

-affirm the use of the policy governance model to guide how we do our ministry;  

-affirm a set of ENDS Policies and forward them to the first Regional Executive;  

-approve terms of reference for a Regional Executive;  

-elect a Regional Executive of 11-13 people based on given criteria;  

-elect a President and President-elect;   

-with the President-elect, set the term of President to 3 years; and  

-meet each year until 2021 and then follow a set pattern to be determined by the PMRC. 

  

Long discussions took place by the delegates and all 7 proposals were passed. 

 

- report from BC Native Ministries celebrating the new National Indigenous Council, and 

sharing the deeply important news just reported on CBC news that the National Inquiry calls 

the murder and disappearance of Indigenous women a Canadian genocide. This 

acknowledgment is part of the truth required for healing and reconciliation. 

 

- conversation notes were placed on a wall with questions, affirmations, responses from the 

Table Group reflection on the theme at the General Meeting. 

 

-Displays were set up at the meeting room from BC Native Ministries, Unsettling Goods, 

Leader Shift, Vancouver School of Theology, Times & Tides 50 Years in B.C. Conference, 

Reconciliation Matters Network, L’Arche Friends, Wild Church, Weird Church, and Military 

Chaplaincy. 

 

- Sunday morning church service in the Langley Centre 

 

I gained valuable experience that can be implemented in my role as Regional Representative 

of Gordon United Church.  In addition, I learned new ideas that may help for the betterment of 

our church.  The networking experience was very beneficial.  I met people from different 

churches who shared their positive and negative experiences.  The conference was very 

organized and the speakers were interesting.  In addition, the meals and refreshment breaks 

were extremely nice and allowed me to save on my travel budget.  I was very pleased with all 
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that I received at the Pacific Mountain Regional Inaugural Meeting and hope to attend a future 

conference. 

 

The next General Meeting 2020 of the Pacific Mountain Regional Council of the United Church 

of Canada is May 7 – 10, 2020 in Victoria, BC. to be held at the historic Crystal Garden 

Victoria Convention Centre. 

 

I had the privilege of attending the Gordon United Church Council Meetings.   I am working 

with a group of wonderful and caring people on Council.  I also was on the Property Research 

Team and learned a lot about the future, past and present of our church. 

 

The Pacific Mountain Regional Council has a website:  Pacific Mountain Region of the United 

Church of Canada  https://pacificmountain.ca/   It is a great resource website. 

 

Submitted by Beverly Stewart, Gordon United Regional Council Representative 

Pastoral Care Committee 
 

‘Serve the Lord with gladness. We are the people and the sheep of his pasture’  Psalm 2-4 

The Pastoral Care Team is grateful for the many connections that were made throughout the 

year. There were joys and sorrows, hard times and good times. We shared laughs and we 

shared tears. Life can present many challenges. We are here to listen, support and be a loving 

presence for each person whenever they need it. 

 

We miss and grieve the loss of our dear loved ones. We give ourselves the gift of 

remembrance; treasured memories. 

 

We followed 25-30 people each month. We sent cards, did visits, and made phone calls. This 

ongoing connection can help brighten a day for someone feeling lonely, or provide time to 

share a joy or a sorrow. This Christmas 48 poinsettia plants were delivered. There were many 

smiles. 

 

The Team Members will continue to listen and provide love, empathy, and support. Please 

contact us with your needs. You are never alone. 

 

Pastoral Care Team Members:  

Ken Kelbough, Ruth Kelbough, Dianne McDougall, Deanna Robb 

Co-chairs:  

Adele Morley, Betty Pellaers 

  

https://pacificmountain.ca/
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Prayer Chain and Prayer-in-a-Minute 
 

Nancy Sturrock and I have had the privilege of leading Gordon United Church Prayer Chain 

committee since Elinor Squires left to move closer to family.  We meet once a month, after 

church service, to review our prayer list and make additions or deletions as decided 

appropriate.  We welcome prayer requests from our church members and the community 

outside our doors.  All requests are kept confidential and non-judgmental. Each member on our 

committee uses their own judgment as to when and how they present these requests to God. 

 

As Nancy and I have resigned (for personal reasons) as of December 31, 2019 we sincerely 

hope someone will step up to continue this valuable and rewarding service of Gordon United 

Church.   

 

Respectfully submitted by Anne Appleton and Nancy Sturrock 

  

The purpose of the Prayer-in-a-Minute program is to provide a way to mobilize the faith 

community to pray for people or situations that need short-term prayer. Using email and a list 

of participants, the moderator sends out the request and as the email is received, prayer is 

immediately offered. It’s like having a “burst of prayer” for someone or something. 

 

With the ending of the Prayer Chain Group, those who wish prayer for a long-term situation 

can now send the request to Prayer in a Minute and it will then be sent to the participants as a 

“Long Term” request. The participants can choose to either offer the usual immediate prayer or 

put the request on a list for daily prayer. 

 

If you would like to be added to the list of prayer participants, send an email to: 

prayerinaminute@gmail.com.  

 

Respectfully submitted by Pat Wilson 

Property & Finance 
 

This year has been another very busy one for the Property and Finance Team.   

 

We have Service Contracts with: 

 Prices Alarms to insure the security of the church buildings and property 

 Category One Cleaning for the regular cleaning of the church space 

 Silver Knight Heating to do the Annual Service to our 5 furnaces 

 Home Elevators of BC to maintain the safety of our Stair Lift 

 Aubreys Enterprises for any necessary snow removal or salting of the parking lot  

 Western Canada Fire Protection service to the fire extinguishers 

 

mailto:prayerinaminute@gmail.com
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Many hands joined in the Annual Spring Cleaning of the Church in April as well as the painting 

of the main side entrance and hallway.  

  

An Evacuation Exercise was held on the last Sunday of May. 

 

Approval was given this year to replace the Minister’s Office chair as well as upgrade the 

computers in the Church Office, Ministers Office and the Laptop that is used for presentations.  

 

Our church space offers the opportunity for many Groups to have a safe place to meet each 

day, week and month.  The rental rates were reviewed for 2020.  

   

For the past many years we have appreciated the opportunity to earn .05 cents on each dollar 

spent at Thrifty Foods using the Smile Card.  This is always put towards an annual project 

such as the 2019 installation of the Reverse Flow Valves.  This year the Fairway Community 

Card has been added offering the same return value.  Thank you to all who use these cards 

and please speak to any Team Member to get one of these Cards.  

 

Beverage Bottles for the past year netted $201.10.  We truly appreciate your donations 

throughout the year. 

 

The 2019 Property and Finance Team includes Chair, Judy Muir, Treasurer, Ken McDougall, 

Secretary, Leona Richards, Contracts, Floyd Richards, Members At Large, Gail Ellerton, John 

Nanson, and Pat Larre.  Envelope Secretary Linda DiMambro and Ex Officio Rev. Heidi.   As a 

Team, we wish to thank each and every one for your generous donation of time and finances 

to enable us to offer a safe Worship and Meeting space in the West Shore area. 

 

Submitted by Judy Muir 

 

Gordon United Church Kitchen 

 

Our kitchen is inspected once a year by Island Health Food Inspectors. We receive a 

certificate indicating that we have passed the inspection. Did you know that the Gordon United 

Church kitchen is one of three South Island United Church kitchens (from Duncan United 

Church southward) approved by Island Health? Kudos to Gordon United Church Congregants! 

 

Submitted by Carolyn Matheson 
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Property Research Team 
 

The Property Research Team (PRT) met at Gordon United on May 13, June 24, July 29, 

August 19, and Sept 9, 2019. Those who were able to also made trips to Brechin United in 

Nanaimo (July 24) , who are developing under the auspices of the United Church of Canada 

and are currently in an interim phase (ie they have a big hole in the ground!) and Knox 

Presbyterian in Sooke (Sept 5), who worked with a local developer to build affordable housing, 

retaining their church building which is about the same age as ours.    We also contacted 

Langford once again to see if there was any more information available about their proposed 

development – no response was received. We met with Terry Harrison from the United 

Church’s Property Resource Team at the outset to clarify what the United Church process 

would be (the same process previously presented to Council. 

 

Members of the team: Gail Ellerton, Pat Flack, Beverly Stewart (recording secretary), Joshua 

Lee, Floyd Richards, Frango Dimambro, Jim Butler, John Nanson, Allen Duddridge and Rev. 

Heidi Koschzeck (Chair) 

 

We divided into three task groups: 

 

1.The first was to visit the congregations who are experiencing development.  Together with 

the Council visit to Cherish Living/Redeemer Lutheran, we surveyed 3 congregations who 

have pursued property development, and looked at the Pros and Cons of each.  

 

2. We also assigned a task group headed up by Jim Butler (with much of the work also done 

by Judy Muir, Ray Green and Ken McDougall) to produce a First Stage Engineering Report –a 

projection of what will need to be done to keep the church building and property safe and 

useable over the next   Years, which was then submitted to Council. 

 

3. Finally we requested that Frango DiMambro with the help of Floyd Richards and others 

would prepare a report on what it would cost per congregant to keep the congregation going as 

is (ie without development of the property).  As Frango has been ill, that report was delayed 

but the Stewardship Team has picked it up and is planning to share this information with the 

congregation. 

 

Jim Butler resigned from the Team in September due to health reasons.  We thank him for his 

valuable contributions and wish him well.  The Team’s work is completed unless Council 

should request us to do some more research.  Council is waiting for another meeting with the 

Regional Resource Team’s officer (delayed due to weather and staffing changes) before 

making a more detailed report and recommendation to the congregation.  All reports are public 

knowledge and part of the Council minutes which are posted monthly on the bulletin board. 
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The Property Research Team and Council are in agreement that we will have frequent open 

meetings with the Congregation to share information and have good discussions before any 

proposals for development come to the congregation. 

 

Respectfully submitted, Heidi Koschzeck, Chair 

Sanctuary Flowers 
 

Traditionally, our church has had fresh flowers in the sanctuary, though many churches have 

dismissed  them.  Sometimes when flowers are not in season, I appreciate a donation of 

flowers given in memory of a loved one.  I do need advanced warning so that the name is in 

the bulletin. 

 

Special thanks to Carol Kendall, who supplied the flowers through the summer. 

 

Also a special thank you to the poinsettia donations that adorned the all Christmas season.  

We just made it! 

 

We welcome any interested members in joining us. Call me, 250 478 1350 

 

Submitted by Letitia Portelance 

Spiritual Liaison Reports 
 

It has been an honour to serve the Gordon United Church congregation as the Spiritual 

Leadership Liaison since March of 2019. As this position was empty for a significant number of 

years, I have had to develop my role myself and have really enjoyed the experience. In this 

role I receive monthly communication from various teams which include highlights, 

questions/concerns, and requests to council. Below are some of the highlights from that 

communication. 

Camp Pringle 
No report 

Choir 
Rose Justice newly entered the position of Choir Liaison in March of 2019. In the past year the 

choir has had several wonderful guest singers join them for Sunday services. Tim, our Music 

Director, completed an inventory of all the music for insurance purposes. Choir gowns were 

labeled and organized, as well as cleaned and mended. The choir was honoured to offer 

anthems at several memorial services. Members shared special music during the summer 

months such as solos, duets, instrumentals, etc… The choir also performed a wonderful 

Christmas Cantata and led our traditional Carols and Cookies get together.  
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Community Outreach 
- Affirm Steering Committee 

o In 2019 the Council voted in favour of beginning the exploration process of 

becoming an Affirming Ministry. An Affirming Ministry is one that is officially 

accepting and inclusive of the LGBTQ+ community and dedicates themselves to 

seeking justice for this community. Addison Lee took the lead and started a 

Steering Committee for which she is Chair. The Steering Committee officially 

started facilitating workshops in October 2019 and looks forward to the next year 

as we go through this discernment process.  

- Community Dinners 

o Community Dinner run once a month and are in their 8th year and proud to be 

offering a positive experience to the community. We offer a hot meal to those 

who need it as well as companionship for the lonely and isolated. These dinners 

are held in the CE Hall and have a different theme each month. Dinners are held 

in partnership with helpers from Westshore Community Church. A local 

Westshore resident supports this program by compiling hygiene bags to hand out 

to those in need. Helpers are always welcome and are asked to contact Carolyn 

or Arden if they want to get involved.  (submitted by Addison Lee) 

o Our dinners are still doing well next one Jan 20th then Feb 17th and Mar 16th. 

Gordon United supplies the kitchen helpers and a lot of the food now but 

Westshore Community Church is still involved. We offer a hot meal to those who 

need it as well as companionship for the lonely or isolated. We are proud to be 

offering a positive experience to the community. Helpers always welcome contact 

Carolyn or Arden if you want to get involved.  (submitted by Arden Noel) 

- Community Outreach Team 

Addison Lee attempted to start a team which would oversee and support all of 

Gordon United’s outreach projects, however, all projects were already running 

independently and smoothly. As such this team did not take off as expected and has 

since disbanded. 

Get Acquainted Group 
(See full GAG report in its own section) 

 

GAG has continued to help in a variety of integral roles in our congregations. From bake sales, 

to bunwich Sundays, Garden Party, and helping with set up and serving for memorial services 

and other church events. GAG has contributed funds to the roof fund, refugee fund, kitchen 

supplies and flower fund for memorial services 

Greeters 
A few new additions were made to the Greeter team, but more are always welcome! This is a 

vital position as our ministry has a ‘duty of care’ to ensure that people enter and exit our 

building safely. People in this position need to learn the operation of the chair lift and/or assist 

those in need up and down the stairs.  
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Library 
At this time the Library is not being used much and no one is attached to it. 

Messy Church 
Stacey Malainey acted as Messy Church Coordinator between January 2019-September 2019, 

at which point Addison Lee took over the position in October 2019. Messy Church is a free 

family friendly event which is suitable for all ages. It runs on the last Saturday of the months 

from 3:30pm-5:30pm, has a different theme each time, and rotates between Gordon United 

Church and Church of the Advent. It is a different way of worship that is suitable for regular 

church goers and even those without any church experience. Our main volunteers, Valerie 

Allen (Gordon United Church) and Kim Dillon (Church of the Advent), have both done an 

amazing job at planning and facilitating the wonderful activities and meals. 

Memorial Committee 
Committee Members: 

Deanna Robb 

Ken McDougall 

Dianne McDougall 

Linda Di Mambro 

 

The purpose of the memorial committee is to provide a means for family and friends of the 

congregation to remember their loved ones through contributions to the church.  Each person 

having a contribution made in their name has a page placed in the Memorial Book.  It includes 

their name as well as the names of the contributors.  Gifts may be in the form of a single 

donation or as part of an individual’s estate planning.  All donations are acknowledged and 

family or friends of the person being memorialized are informed.  An income tax receipt is sent 

out at the end of the year. 

 

MEMORIAL COMMITTEE FINANCIAL REPORT 2019 

 

Balance forward from 2018 ............................ $7,247.31 

 

INCOME: 

 

Donations .............................................................. 803.60 

 

Total Income: ..................................................... $803.60 

 

EXPENDITURES: 

 

Funds returned to UCW  ....................................... 2,50.00 

   (mistakenly included in memorial fund donation) 

Stamps and Cards ................................................... 16.50 

12 “More Voices” hymn books ............................... 235.98 
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Total Expenditures: ........................................... $502.48 

 

Balance as at December 31, 2019 ................. $7,548.43 

 

Respectfully submitted by Deanna Robb 

Pastoral Care Team 
(See full Pastoral Care report in its own section) 

Prayer Chain 
(See full Prayer Chain and Prayer-in-a-Minute reports in their own section) 

 

This team has been an integral part of our church community by offering prayers in times of 

need for our members and those close to them. With limited membership our regular prayer 

chain had to disband at the end of 2019, however, Pat Wilson stepped up and has offered to 

add prayer requests to an e-mail version of this team. 

Sunday School 
No Report 

UCW 
(See full UCW report in its own section) 

 

The UCW team has been busy this year with helping and organizing many events. There was 

the Penny Auction, Potluck Luncheon, and Poinsettia Tea. The UCW team donated proceeds 

from the Penny Auction to the church roof fund. 

Upper Room 
There are 12 copies of The Upper Room Daily Devotional Book being distributed bimonthly for 

the 2019 / 2020 year. 

Linda DiMambro, Convenor - The Upper Room 

Ushers 
John and Arden are always looking for positive people who want to serve as an usher at 

Gordon United. Tasks include meeting and greeting, setting things up like lights, heat, fans, 

etc… as well as handing out programs, getting water for Rev Heidi, lighting the Christ candle, 

removing walkers so they do not block the aisles and returning them, and finally making sure 

everyone who enters our sanctuary is welcomed. If you want to become a member of a 

wonderful team contact John or Arden for info. 
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Stewardship Committee 
 

The Stewardship Team Motto, “Many times a little equals enough” continues to serve us well. 

 

Our congregational stewardship is how we, as a group of faithful Christians, gather and employ 

our resources to further God’s mission.  Because we are motivated differently and are at 

different places on our stewardship journey, it is important to offer multiple ways and 

opportunities to give. 

  

Our 2nd Annual Fall Ham Dinner raised $1,396.00 after expenses for the Syrian Refuge Fund.  

We are so appreciative of the help and support we received in hosting this event. 

Special Events Little Church raised $334.42, which was split between Mission & Service and 

the Goldstream Food Bank.  Mini Bake Sale & Mini Silent Auction raised $189.00, which was 

put towards benevolent expenses. 

 

The Cookbook project raised almost $1,300 to date after expenses, and we now have fewer 

than 30 remaining copies yet to be sold.  It was always about more than a fundraiser, but also 

an expression of gratitude for the legacy we have received, a way to share our treasures with 

each other, friends & family.  We sincerely hope that it rekindles memories and provides 

inspiration. 

 

Cobs Bread Program is ongoing, and has raised over $1400.00 to date because of your 

generous donations.  It also provides many coffee time goodies following Sunday service and 

Thursday morning coffee time, and allows us to offer free bread to those who attend our 

Community Dinners.  Proceeds are currently going into Maintenance Fund. 

 

We are always ready to listen to any suggestions the congregation may have for future 

fundraiser events, and most especially suggestions which involve the community.  We thank 

you so much for your support.  None of it would be possible without you.  

 

The graph showing the Annual 2019 Giving Pattern is provided simply to provide you 

with information that you are entitled to as a congregation, that some may find helpful 

in determining their giving.  Our gifts include everything that we have to offer:  our time, 

our talents and skills, and our treasure or physical resources. 



P a g e  | 54 

 

 
Respectfully submitted by Jan Woods, Chair 

 

Trustees 
 

The role of Trustees is to oversee Gordon United Church’s legal obligations to the community 

and to The United Church of Canada.  Trustees also assist with repairs and maintenance to 

church property and to make sure the buildings and property are fully insured. 

 

At least one Trustee attends the monthly Property and Finance Committee and Council 

meetings to report on finances and determine how to assist these two groups. 

 

Bank Accounts 
 

Closing balance for the Trustee bank accounts for December 2018 were: 
 

Chequing account   $  1,506.00 
 

GIC maturing February, 2019 $28,630.21 

GIC maturing August, 2019 $26,223.35 
 

Total     $56,359.56 
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August 16, 2018 - $10,000.00 was transferred to help pay for the CE Hall roof repair. 

 

March 14, 2019 - $10,000.00 was transferred back to the Trustees account from General. 

 

Closing balance for the Trustee bank accounts for December 2019 were: 

 

Chequing account   $     238.20 

GIC maturing March, 2020  $15,000.00 

GIC maturing March, 2020  $25,000.00 

GIC maturing April, 2021  $27,000.00 

Total     $67,238.20 

 

No moneys were used this year and in renewing the GICs we gained $878.64 in interest. 

Insurance 
 

For the second year our insurance coverage is through HUB International under the General 

Insurance Plan for The United Church of Canada (“UCC Protect”).  Since it is with the United 

Church of Canada coverage the Policy Term is December 1, 2019 to December 1, 2020.  The 

insurer is Royal & Sun Alliance Insurance Company of Canada.  This coverage for the year is 

$6517.00, an increase from last year of $409.00 or 6 3/4 %.  The ICBC coverage for the 

parking lot rental is still January 1, 2020 to January 1, 2021.  This coverage for the year is 

$642.00, an increase from last year of $35.00 or 6%. 

Projects completed in 2019 
 

- In March Vi Faithful donated LED bulbs to replace all the bulbs in the Sanctuary and 

anywhere else that had old bulbs. 

- A complete inventory was completed in March including a total inventory of the Choir music 

titles thanks to Tim Olfert. 

- Eaves trough and drains on the flat roofs were cleaned and new strainers installed. 

- Ray Green inspected the bell tower, replaced 3 rotted slats and recaulked the base.  The 

actual tower is secured with 4 steel rods bolted to the main structure. 

- Coast Environmental donated their services to unplug the parking lot drain which seems to 

have fixed the issue of “Gordon Lake”. 

- 2 more loads of Crusher screening were added to level out the low spots in the parking lot. 

- An “ALL ARE WELCOME” flag was purchased over the summer and is used each Sunday 

and special church functions. 

- A new “Gordon United Church” banner was donated and installed over the front steps of 

the Church. 

- 2 more loads of bark mulch were added to the front gardens as well as a few more 

perennials and bulbs. A huge thanks to Darlene and Gordon for all their work in the 

gardens as well as Ray and John for keeping the lawns trimmed. 
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- Nematodes were installed in the front lawns in the spring and fall to combat the raccoons 

from digging up the lawns.  Apparently we have to do this for 3 years to completely kill off 

the grubs.  3 Scare Crow motion sprinklers and cayenne pepper were used as well with 

success. 

- Railing and step band at the front steps of the Church, the ramp and the 2 side steps were 

painted by Curtis and Ray.  Ray also painted the old gas lantern. 

- 2 new “Disabled Parking” signs and a “Private Property” sign were installed in the parking 

lot. 

- Floyd and Ray installed Vinyl Fascia for the side entrance overhang. 

- A new 8ft. fibreglass ladder was purchased to replace the aging wooden one. 

- Curtis and Ray installed fibreglass insulation above the meeting room, hallway and a 

portion of the Sanctuary that is exposed in the attic.  The meeting room and hall has an 

R40 rating and the sloping roof has R20. 

- In October we installed 4 AccuStar Long Term Radon Test Kits in the basement to retest 

for radon.  The results will be in the spring. 

- Also in October, after much investigation by Floyd and Roto-Rooter, regarding plugged 

toilets in the basement washrooms it was discovered that our sewer system is controlled by 

a pump in a tank outside underground.  The pump had failed which was quickly replaced by 

Coast Environmental who also reconfigured the system for easier access and reinstated 

the alarm system should an issue with the pump occur again. 

 

Property Tax Exemption 
 

In April of this year we received the “Tax Exemption Request for Years 2020 and 2021” from 

the City of Langford.  The Application and attachments required were due back no later than 

June 30, 2019.  Because of holidays we started the process immediately.  On October 29th we 

received a letter from the City of Langford confirming that we have been granted 100% tax 

exemption for 929 & 935 Goldstream Ave. For years 2020 & 2021.  They will be sending out 

renewal packages in 2021. 

Current Trustees 
 

Chair: John Davies 

Vice-Chair: Ray Green 

Heidi Koschzeck (ex officio) 

Current Members:  Ralph Gonyea, Keith Hazel, Frango Di Mambro  

 

Respectfully submitted on behalf of the Trustees of Gordon United Church 
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United Church Women & UCW Financial Report 
 

United Church Women, which consist of only eight women, had a busy year.  The following 

lists most of the things we accomplished: 

 

 4 new card table size clothes were purchased. 

 4 pots of soup, a veggie tray, 4 dozen buns and cookies were delivered to students  

 at the University of Victoria. 

 The furniture in the lounge was shampooed. 

 A successful Penny Auction was held in March. 

 Members attended the World Day of Prayer at the Church of the Advent. 

 Carolyn Matheson cleaned the freezer and two fridges and under the kitchen sinks. 

 Carolyn Matheson attended BC Presbyterial UCW AGM in North Vancouver. 

 Bev Stewart attended the Pacific Mountain Region Council in Langley. 

 A Pot Luck lunch was held for the June meeting; Bev Stewart was the guest speaker. 

 Support was given to two youths to attend Camp Pringle. 

 Members attended Day Apart at Camp Pringle. 

 The Poinsettia Tea was held in November and was a success. 

 With the assistance of GAG, memorial teas were provided as needed throughout the 

year. 

 We continue to make the coffee on the first Sunday of the month. 

 Church calendars were purchased for distribution. 

 

Respectfully submitted by Myrtle Acton  

 

UCW FINANCIAL REPORT 2019 

 

Balance forward from 2018 ............................ $6,057.19 

 

INCOME (events show net income): 

 

Penny Auction ..................................................... 1596.75 

Catering ................................................................. 962.06 

Poinsettia Tea & Sale ......................................... 2,217.38 

Donations to UCW, Bible Society .......................... 207.55 

Fundraising Miscellaneous ...................................... 90.70 

Interest....................................................................... 0.52 

Total Income ................................................... $5,074.96 

 

EXPENSES: 

 

Donations: 

GUC Roofing Fund ............................................. 2,500.00 
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M&S Fund .............................................................. 500.00 

Victoria Presbyterial UCW ..................................... 150.00 

Camp Pringle ......................................................... 200.00 

Canadian Bible Society............................................ 51.20 

Regional Representative ....................................... 500.00 

National UCW Dues ................................................ 15.00 

Aid to Camp Pringle ............................................... 360.00 

UVic Soup Supper ................................................... 38.18 

Subtotal: .......................................................... $4,314.38 

 

Supplies: 

Level Ground Coffee ............................................. 598.80 

Kitchen Supplies .................................................... 428.08 

Miscellaneous Expenses ......................................... 90.00 

Subtotal ............................................................. 1,116.88 

 

Total Expenses:  ............................................. $5,431.26 

 

Balance, December 31, 2019 .......................... $5,700.89 

 

University of Victoria United Church Campus Ministry 
 

In a departure from the experience of many congregations, Campus Ministry with young people is growing, 

reaching over 600 students every week in a vibrant community of faith learning and spiritual practice. But unlike 

a typical congregation, participants are mostly transient, involved for only a few years at most before they move 

on. They are financially constrained – part of the appeal of our ministry is that we ask only nominal contributions 

to support program activities. This is why our donors and the wider church are so important for the continuation 

of this ministry with young people.  

Program highlights: integrating spiritual practice and social change 

The United Church is represented on campus through the leadership of our full-time campus minister, Rev. 

Henri Lock and a large group of students and volunteers. Students who identify as Christians gather weekly for 

the Wine before Supper ecumenical communion and dinner. Hundreds of students participate in weekly spiritual 

practice groups, such as Learn to Meditate, Yoga for Meditation, Centering Prayer and Mindfulness. Students 

gain valuable leadership skills organizing and facilitating weekend Meditation Retreats at Camp Pringle and 

hosting the popular Momentum Festival at the UVic Chapel each term to celebrate spiritual growth and 

community connection.  

This year, students requested program support for initiatives that integrate faith and mindfulness with social 

change and justice action.  The Campus Ministry hosted Ego to Eco, an evening 

of student art, music and spoken word on the theme of Indigenous wisdom 

and relationship with Creation.  It supported student leadership for the Friday 
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Climate Strike at the BC Legislature. Spurred again by our student leaders, the Campus Ministry hosted an 8-

hour ‘Meditation Marathon’ fundraiser for RAVEN, the Indigenous legal defense organization. We are 

enthusiastic to support reconciliation through collaborative activities with Indigenous groups on campus. 

UVic invests in student spiritual development 

With the advocacy and engagement of our Campus Ministry, the University has come to affirm the importance 

of spiritual development in the mental health and wellbeing of the campus community.  This year UVic will 

open a new Student Wellness Centre, joining together three student support services – Health Services, 

Counseling Services and Multifaith Services – and affirming physical, emotional and spiritual well-being as 

essential for student life. The university supports partnership with the Multifaith community, including the 

United Church, by providing administrative support and space within the Interfaith Chapel for spiritual learning 

and practice.  This year, UVic will fund the construction of a permanent labyrinth in the Finnerty Gardens. We 

are noticing a cultural shift: academic instructors are inviting faith leaders into their classes to speak of 

spirituality in a faith context and to teach basic spiritual practices as part of personal wellness and social change.  

For many students this is the first positive exposure they have had to spirituality, and many follow up by trying 

out one of the learning and practice opportunities offered through the Interfaith Chapel.  

 

Help us deliver this growing ministry 

A crucial contribution to our campus faith community is made by 

volunteers from United Churches, who support the ministry through 

preparing weekly soup dinners and joining in the fellowship 

following instructional or communion sessions.  Few young adults 

explore their faith identity and development in traditional Sunday 

morning services any more. But our United Church Campus 

Ministry faith activities are active and growing. Student 

participants welcome elders from our churches to join them in our campus community of faith, to share and 

explore the relevance of faith in a troubled time.  

The United Church Campus Ministry and the student community of spiritual learning and practice are dependent 

upon the generosity of our donors. This year, the Campus Ministry needs to raise $25,000 to sustain this 

ministry through 2020.  Can we count on your personal financial support through a donation of $150, $500, or 

more? Will your congregation make a contribution to Campus Ministry through its outreach budget or 

designated line item in the Annual Budget of the congregation? Without financial support from individuals 

and congregations in the Victoria region, our ministry is not sustainable.  Please help in whatever way you can! 

 

Donate to the United Church Campus Ministry with CanadaHelps by means of the 

Pacific Mountain Region of the United Church, and receive a charitable donation 

receipt. Be sure to apply your donation to the United Church Campus Ministry – 

UVic fund. 

Thank You for sustaining our growth! 

Rev. Henri Lock 
United Church Campus Minister 
University of Victoria Multifaith Services 
hlock@uvic.ca  250-472-4159 

                          Lighting Candles of Hope 

mailto:hlock@uvic.ca
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